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AN ACT
PROHIBITING UNLAWFUL EMPLOYMENT PRACTICES RESULTING TO 

DISCRIMINATION IN EMPLOYMENT

EXPLANATORY NOTE

Employment discrimination occurs whenever an employer or its representatives 

adversely single out employees or applicants on the basis of age, race, gender, sexual 

orientation, disability, religion and a variety of other reasons.

Under the Equal Protection Clause of the Constitution, employers cannot 

discriminate against a person in any aspect of employment, such as: hiring and firing; 

compensation; assignment; or classification of employees; transfer; promotion; layoff, or 

recall; job advertisements; recruitment; testing; use of company facilities; training and 

apprenticeship programs; fringe benefits; pay; retirement plans; and disability leave.

The Constitution, Article 3, Section 1 provides:

SEC. 1, No person shall be deprived of life, liberty, or 
property without due process of law, nor shall any person be 
denied the equal protection of the laws.

However, to be considered "illcgar, such discrimination must be in violation of a 

specific law. Otherwise, no protection from discrimination may be had even though how 

unfair or unethical it may seem.

For example, an employer may be harder on a specific employee from anyone else 

for no apparent reason. Wliile it might be unethical behavior for a boss, it is not 

discrimination by law. But if he or she is extra hard on the employee for a reason that is
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