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AN ACT
IMPROVING GOVERNMENT INTERNSHIP PROGRAMS TO FACILITATE 

HIRING OF FULL-TIME GOVERNMENT EMPLOYEES

EXPLANATORY NOTE

The Constitution, Article 9-B, Section 3 provides that:

The Civil Service Commission, as the central personnel agency of 
the Government, shall establish a career service and adopt measures to 
promote morale, efficiency, integrity, responsiveness, progressiveness and 
courtesy in the civil service. It shall strengthen the merit and reward 
system, integrate all human resources development programs for all levels 
and ranks, and institutionalize a management climate conducive to public 
accountability. It shall submit to the President and the Congress an annual 
report on its personnel programs.

Internship programs bridge the gap between the academe and the workplace. It 

serves a two-fold purpose. The first is to allow government agencies to augment entry 

level functions while providing valuable work experience to prospective government 

employees. Tlie second is to improve the recruitment pool by establishing a definite list 

of individuals who have experience working with particular government agencies. A 

sound internship system would provide our civil service a necessary layer in training,
i

selection and overall human resource development.

In order to ensure that the internship system is properly carried out across the 

government agencies and that the best practices are acknowledged and replicated, the 

Civil Service Commission must take the lead in establishing rules on internship programs 

as well as gathering pertinent information. The Civil Service Commission has the role of 

making sure that information regarding available internship programs are properly












