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EXPLANATORY MOTE
The Constitatton, Artiele 13, Section 3 provides:

The State shall altsed tull protection to tebor, tocal and overeeay,
orgamized mnd unorgamzed. and premoie il ewmplovment and cqustity of
ciaploviaent appartunities For s (etaphasiz suppited)

 Unemployment and ugdﬁ?r@nn‘)lD}fi'ua:'n\* are persamial problems ot the I*lliﬁii?l'-"“?f
govertient Mews teports of banks, corporations and sinall and medios seale businesses
Farerd to elose dovvn abound,
The frepartiuent of Labor and Foploviisnl even repotied thal in the early f,‘;:-if"f i
this yomr, 219 uotives ul"lnyvoﬁ's; lmi‘ﬁ aleeady beon served, afleching 8,700 workers, I e
fikaw iye veported that Filipine workers in Malnysia and Kocen mre reportediv losing jobs
by the thousands, Jobs are being lost becanse ol the continued high inlerost rateg forcing
Lusinesses 1o slow down botl i mvesiments a0 actal produeiton, f:i"i‘:'ihih‘), Crefito)
“Whal s e Wrong, What's Going Steong With the Thitippine Economy?.” 1998)
Thiis feend andoubledly places lhe matnre and older workers at a igadvantage.

Those who are

b
i

previcusly employed way suddenly find hemselves jobless, while thoge

who hove pever been emploved nught have Jess chances of bemg hired becauze ol the

competition,
It 1 thus the parpose of thiz bill to establish programs to prapare mature or older

FELE

workers for participation wm the abor foree by increasing occupations! and educationad

siatts vesntling e mproved tong-term euployability, and wereased eaplovment - and

ARG,
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AN ACT TO ESTABLISH A JOB TRAINING PROGRAM
‘ FOR MATURE OR OLDER WORKERS

Ber i errgcted by e Seoate amd the Aouse of Penreseaialives of Hhe
Ehaliopinres m Cougress assem /e
SECTION | Shew? T2 - This Act shall be koo ag the “Mualure and Older

Workers Act”

SECTION 2. Zlevdaraton of Poaders Tt is a policy of the State to altord fiyl]
profection te labor, local and overseas, orgamized und wnorganized, and promote fil

ampiovioent and squatity of employment opportunities fur all

Lo e

SECVION 3. Dty of Zivens.- As used o e Act e oo
{A) The term “Basic Skills Deticlent” wmeans, with regpect to an individual, that the

Cindividual hug Boglish reading o conprubing shills &t or below e 8 grade lovel onoa

s

:

eenerally aeeepted standardized teef or a compuarable seors on a eriterien-refersnced fest;

(B The term “Case Management™ means the provigion, 1 the delivery of a ssrvice,

ot a chient-centered approach desizned fo--

(1) prepare aud coordinate o ém'rqn'eahet‘ss:i\fe emploviment plan, sl as 1
sevvice sategy, Tor a participmt 1o ensure access o u :‘;secr:.:ssiﬁ"y fradsnng
and support service; and

M pi.'m‘;icle. joband careor conngeling during progran participdion and

atter job placement;




{Cy 'I.‘iﬁe term “Educational Agency” means--

(1} 2 p}.ﬁ}iic local schoo! authority having adminisirative confrol of
elementary, middle, or secondary schools or i‘)l‘ﬁvixﬁiing athull educaiion;

_(2) a puiﬂia or private institution that provides allernative middle or high
sehool eﬂl,icatitm;
{3y pu.‘[ﬂif: education institution or agency having ax%mini:‘-;tr-aﬁve contiol of
secal'iiia;@f or pest—seccmdmy vocational education programs, or
{4) a post-secondary institution,

{13} The term “Mature or Older Worker” means an individual who is 40 years of
age or older;

(E) The term “Participant” means an individual who has been determined to be

eligible to participate it the programy,

|
{T'} The term “School Dropont” means an individual who 15 no longer abtending auy
school and who has nol recelved a secondary schoo! diploma or a certificate from a

program of equivalency for such a diploms; and

(1) The term “Termination™ means the separation of a participant who s no longer

recelving services.

SECTION 4. Zherbidy for Services-
Au mdividual shall be eligible to participate in the program agsisted wnder this part
if such individnal 15 40 vears of age or older @end is included in one or more of the

following calegories:

(1} Individuals whose lncome is not in excess of the poverty Hne:
{2} Individuals who are eligible for housing assistence; or
(3} Individuats wheo are inchded in 2 or more of'the following categories:

{1} Inchividuals who are uneraploved 15 of'the past 26 weeks;

(i) Indrviduads who are unemploved 30 of the past 52 weeks;



SECTH

{iity Individnals who are working 20 or fewer houry a week;

{iv} Individusts who gre dizgplaced homemalers,

(v) Tndividuals who are homeless,

{vi) Individoaly who have finished legs than 10 years of zehool;

{vit) Individuale who are (ieﬁcéei‘;i i bagsic skills;

{viii) Individuals who have been notifiad that the jobs of such mdividualsg
will be terminated within the next 60 duys; or

{ix) Tndividuals who Hve alone.

O 5. Bragran Desggo-

£,

{a} IN CIEMNERAL-

(1) PR

moiude-~

e Ty

OGRAR BEQUIREMENTS- Fach program assisted under this part shall

{A) s objective assessment, nsing the case management technique, of the
skill levels and service needs of each participani, including such :fac.téra as
basic ekilly, occupational skills, prior .wm‘k experiencs, cmployability,
interests, aptitudes {(including mierests and *!pnmdm for noniradifional
etnployment) and supportive service needs, except that 2 sew assessment of
a participant i not required il the program determines that a recent
agsestment of the participant condueted nnder another education or 4 ummg,

program, 18 an appropriate asgessment;

(B) development of gervice sirategies that shall identily the %m;t%h nent
gonl (including, in spproprigie cirenmstances, -z‘s_oz}ii’_rzfiiiimm} s.ém;;sjﬂ}#nmm}}
the appropriste achievement objectives, and the sppropriate vegiuﬁs@ of
services for parlicipents, taking iz‘;te:; accoutil the assessments conducted
ander subparagraph (A), except that g new service strategy is ot vequired i

the program determines o receni service strategy developed for the
participant under another education or ‘{s‘a.iﬁ;’ﬁg Program I8 an appropriate

gelvice siratepy,



() areview of the progrese of each participant in meeting the vbjectives of

the service sirategy, and

{0} basic skills training and occupational skills fraining if the assessment
and the gervice strategy indicate guch (raining i3 appropriate.
(2) ADDITIONAL REQUIREMENTS-
| {AY MINIMUM INCOME Pﬁ;ﬁ’fiﬂ(ﬁ]ﬁi’:ﬁ\ﬁ’.‘% AMD APPLICANTS~ Each
seivice delivery area participating in a program f{i:é_"‘:‘{fﬁfed unler thig part
shall ensure that each participant or applicant deseribed in ;‘:arag%ap}“z {11 |

{2), or (3) of gection 4 shull be provided--

{1) information on the full array of applicable or appropriate services
that are gvailable .iin'ﬂugh the setrvice delivery area or other gervice
providers, inclunding providers receiving fimds under this Aot and

{it) referral to other appropriate training and educational ;}mgrmﬁs; that
have the capaciiy to serve the participant or applicant either on a

sequential or concurrent basis.

{(BY APPLICANTS NOT MEETING ENROLULMENT REQUIRERM ET*]TS-;
(1) SERVICE PROVIDERS- Each gervice provider shall ensuve that an
eligible applicant who does not meot the earoliment reguirements of the
particular program of the provider shall be relerred {o the service
delivery area for fiwther asvessmeni, as necessary, sad rveferrals to
appropriate programs to meet the hasé.c skills and training needs of ihe

“applicant,

(i) SERVICE. DELIVFRY ARFA- The service delivery area shall
engure that appropriste referrals are made nnder clause (1) andd ghall
mairtam records on the referrale and the ressons for which applicaats

are veferred.



(b} AUTHORIZED SERVICES- One or more of the fullowing traimng or supportive

srvices vhd!% be made available to ench participant under this part:

Onstreach and recruitment.

{1

el

{2} Intake and assessment.
{3} Job mearch assistance.
{4} Clageroom and occopational skill training.
{5} Ou-the-job training,
{61 Work experience.
(7) Bagic und remedial education and literacy raining.
| {8) Supplemental services, including day care for dependent children and adnits.
{9) Oecupational placement asgigtance.
{c) SPECIAL RULES-
{1y SELECTION OF SERVICE PROVIDERS- In the selection of service
providers, the Departiwent of Labor and Pmployment shall give preference to
agencies and orgaizations with demonsirated competence in conducting older and

mature worker programs.

23 JOD TRAINING PLAN - The Department ol Labor and Employment shall
develop the ii(‘}i’i iraimigg program under thiy Act. B iﬁﬂj}.ﬁ&ﬁfi{ tie assistance of olher
. '.‘grat‘-‘emmem agencles such ag the Dep :i‘ﬁ“ﬂéi’ﬁl ot Edncation, Culture and Sports, and
the help of privafe educaiional ageucies. T shall siso forvmilate the necsssary

implementing rules and regulations that will ensure the efficient and effective

iaplementation of thiy Act.

SECTION 6. Report.- The Sectetary shall submit to the President of the Philippines
and to botl Houses of Congress, not lutes than the opening of the regular session eack L year,
an mnial report on ihe statug of the impiementation of this Act The annua I eport  shal
inclade an apslygis, for cach province and on a nationwide bazis, of the nnrber of

participants gerved under this Act, and the type of gervices under this Act received by

participanis.



SECTION 7. Seoaraivlety Clazse. -1 any provision, or part bereol is held
invatid or nnecongtitetional, the remainder of the law or the provigion shall remain valid

atd sabsisting,

SECTION B, Aewealns CHauss - Any law, presudemisl decree or issuance,
execitive order, tefier of lnstruction, administrative order, nde or regulation conlrary to or
inconsigtent with, the provision of thig Act is hereby repeuled. modified or amended

accordingly.

SECTION 9. E#ecyiryy Clguse.- This Act shall take effeot fifteen {15} davs

sEe

atter its publication in at least fwo (2) newspapers of general cirenlmion

Approved.



