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AN ACT
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SYSTEM (SSS) FEMALE M EM BERS, AND FO R  O TH ER PU RPO SES

EXPLANATORY NOTE

Section  9, Article II of th e  1987 C o n stitu tio n  s ta te s  th a t:

The S tate shall prom ote a  ju s t  an d  dynam ic social order 

th a t will ensure  the prosperity  an d  independence o f the nation 

an d  free  the people from  poverty through policies th a t provide 

adequate  social services, prom ote full employment, a  rising 

s ta n d a rd  o f living, an d  an  improved quality o f life fo r all.

A ccording to th e  Philippine S ta tis tic s  A uthority  (PSA), in  20 1 8 , a  

fam ily of five needed  a t  le a s t PhP  7 ,337 , on  average, every m o n th  to 

m eet th e  fam ily’s b asic  food n e ed s  a n d  a t  le a s t PhP 10,481, on  

average, every m o n th  to  m eet b o th  b asic  food a n d  non-food need s . 

T hese a m o u n ts  re p re se n t th e  m on th ly  food th re sh o ld  a n d  m on th ly  

poverty  th re sh o ld , respectively. They ind ica te  in c re a se s  of a b o u t 10.5 

p e rc en t in  food a n d  poverty  th re sh o ld s  from  th e  first sem es te r of 

2015 .

The afore-cited  d a ta  show s th e  in c reas in g  financial n eed s  of 

every h o u seh o ld  in  th e  co u n try . Tow ards th is  concern , th e  

g overnm en t h a s  b een  co n tin u o u sly  im p lem en ting  policies th a t  could



som ehow  c u sh io n  th e  effect of several fac to rs  affecting th e  food a n d  

poverty  th re sh o ld s  especially  for th o se  fam ilies living below th e  

poverty  line -  w hich  is  16.1%  of th e  p o p u la tio n  b a sed  on th e  2018  

d a ta  o f PSA. P rogram s like th e  cond itiona l c a sh  tra n sfe r, m edical 

a s s is ta n c e , a u to m a tic  m em b ersh ip  to  P hilH ealth , a n d  free tu itio n  fee 

in  s ta te  u n iv e rs itie s  a re  several of th e  p ro g ram s a n d  serv ices delivered 

to th e  sa id  p o p u la tio n  group.

The governm en t is n o t u n a w are  of th e  fac t th a t  m ajority  of the  

p o p u la tio n  belongs to  th e  lab o r force -  to  be  specific, 60%  of th e  

p o p u la tio n  a re  p a r t  of th is  c lu s te r. T h u s, th e  labor, being  co n sidered  

a s  th e  p rim ary  social econom ic force, h a s  b een  likew ise given th e  

w ide-rang ing  su p p o rt of th e  governm ent. From  ta x  incen tives a n d  

d ed u c tio n s , to  social secu rity  p rog ram s, to  leave b enefits  -  th e se  a re  

only som e of th e  p e rq u is ite s  g ran ted  to th e  m em b ers  of th e  labo r force 

to ra ise  the  s ta n d a rd  of living in  th e  Philippines.

H owever n u m e ro u s  th e se  p ro g ram s m ay seem , it a p p e a rs  th a t  

th e  afo resa id  governm ent serv ices c an  n ever be en o u g h  to im prove the  

q u a lity  of life of eveiy  Filipino co n sidering  th e  variab le  fac to rs  th a t  

affect o u r econom y like grow ing p o p u la tio n , env iro n m en ta l h a z a rd s , 

a n d  o u r  n a tu ra l  re so u rces , j u s t  to  n am e  a  few. T here a re  still a  lot to 

be desired .

T h u s , th is  p roposed  m easu re , w ith  th e  in te n t to som ehow  

a u g m en t th e  ris in g  co st of living, seek s  to g ra n t th e  w orkingw om en -  

b o th  from th e  g o vernm en t a n d  priva te  sec to rs  -  a s  well a s  th e  fem ale 

m em b ers  of th e  SSS th e  privilege to  m onetize th e ir  m a te rn ity  leave 

c red its , su b jec t to  som e conditions.

T his m e a su re  c an  a lso  en cou rage  fam ily p lan n in g  b ecau se  one 

of th e  p roposed  co n d itio n s  in  o rd e r to avail of th e  benefits  u n d e r  the  

biU is  th a t  th e  covered fem ale em ployee o r SSS m em b er c an  only



m onetize if sh e  d id  n o t u se  h e r  m a te rn ity  leave benefit for th e  p a s t  

th re e  (3) y e a rs  im m edia te ly  p reced in g  th e  m onetization . H ence, th is  

m e a su re  m ay be a n  in s tru m e n t for solving th e  c o u n try ’s p rob lem  of 

o v erp o p u la tio n .

In  view  of th e  foregoing, th e  p a ssag e  of th is  bill is  e a rn es tly  

recom m ended .

VICENTE CL SOTTO III
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Be it enacted by the Senate an d  H ouse o f Representatives o f the 

Philippines in Congress assem bled:

1 SECTION 1. S h o r t  T itle . -  T his a c t sh all be  know n a s  th e  “Maternity

2 Leave Monetization Act. ”

3 SECTION 2. D e c la ra t io n  o f  P o licy . -  It is  th e  policy of th e  S ta te  to

4 p rom ote  a  ju s t  a n d  dynam ic  social o rd e r th a t  will e n su re  th e

5 p ro sp erity  a n d  in d ep en d en ce  of th e  n a tio n  a n d  free th e  people from

6 poverty.

7 T ow ards th is  end , th e  S ta te  sh a ll in s titu tio n a lize  policies to

8 provide a d eq u a te  social services, a  ris in g  s ta n d a rd  of living, a n d  a n

9 im proved q u a lity  of life for all th ro u g h  th e  g ra n t of m onetization

10 privilege to  w orkingw om en in  o rd e r to  a u g m e n t th e  in c reas in g  c o s t of

11 living a n d  o th e r financial n eed s  of th e ir  family.

12 SECTION 3. C ov erag e . -  T h is Act sh a ll cover w om en em ployees,

13 w h e th e r m arried  o r u n m a rrie d , in  th e  governm ent a n d  th e  p rivate

14 sec to rs ; a s  well a s  th e  o th e r covered Social S ecurity  System  (SSS)



1 fem ale m em b ers  who a re  qualified  to avail of th e  m a te rn ity  leave

2 b en efits  u n d e r  th e  Social S ecu rity  Law.

3 SECTION 4. M o n e tiz a tio n  o f  M a te rn i ty  L eav e  C re d its . -  All covered

4 fem ale em ployees a n d  SSS m em b ers  sh all be en titled  to  m onetize sixty

5 (60) d ay s  of th e ir  m a te rn ity  leave c red its , su b jec t to  th e  following

6 cond itions:

7

8 

9

10

11

12

13

14

a) T h a t th e  m onetization  sh o u ld  be m ad e  w ith in  fifteen (15) 

y e a rs  from  th e  b ir th  of th e ir  first child;

b) T h a t th e  covered em ployees have n o t availed  of th e  m a te rn ity  

leave b en efits  for th e  la s t  th ree  (3) y e a rs  im m ediately  

p reced ing  th e  m onetization ; a n d

c) T h a t th e  covered em ployee in ten d in g  to  m onetize is  n o t 

p re g n a n t on  th e  day  of filing of th e  ap p lica tio n  for 

m onetization .

15 The g ra n t of m onetization  privilege u n d e r  th is  Act sh a ll be

16 co n sid ered  a s  a n  avaU m ent of th e  m a te rn ity  leave benefits  in  reference

17 to  p a ra g ra p h  (b) hereof.

18 SECTION 5. M o n e tiz a tio n  f o r  F e m a le  W o rk e rs  in  th e  P u b lic

19 S e c to r . -  The m onetiza tion  of th e  m a te rn ity  leave c red its  sh a ll be

20 u p o n  th e  favorable reco m m en d a tio n  of th e  agency h e ad  a n d  su b jec t to

21 th e  availability  of fu n d s.

22 The co m p u ta tio n  of m a te rn ity  leave m onetization  sh a ll follow

23 th e  fo rm ula  p rescrib ed  in  th e  O m n ib u s  R ules Im plem enting  Book V of

24 th e  Revised A dm in istra tive Code of th e  Philippines.

25 SECTION 6. M o n e tiz a tio n  f o r  F e m a le  W o rk e rs  in  th e  P r iv a te

26 S e c to r . -  The m onetization  of th e  m a te rn ity  leave c red its  of the



1 covered em ployees in  th e  private  sec to r sh a ll fu r th e r  be su b jec t to th e

2 following conditions:

3

4

5

6

7

8 

9

10

11

12

13

14

15

16

17

18

19

20 

21 

22

23

24

25

26

27

28

a) T h a t th e  fem ale m em ber sh o u ld  have paid  a t  le a s t th ree  (3) 

m o n th ly  c o n trib u tio n s  in  th e  tw elve-m onth  period 

im m edia te ly  p reced ing  th e  sem es te r of h e r  m onetization ;

b) T h a t th e  em ployee sh a ll have  notified h e r  em ployer of h e r 

in te n tio n  to m onetize, w hich  notice  shall be tra n sm itte d  to 

th e  SSS in  acco rd an ce  w ith  th e  ru le s  a n d  reg u la tio n s  it m ay 

provide;

c) The full p ay m en t sh a ll be  ad v an ced  by th e  em ployer w ith in  

th ir ty  (30) d ay s  from th e  filing of th e  m a te rn ity  leave 

m onetization  app lication ;

d) T h a t one in s ta n c e  of m onetiza tion  of m a te rn ity  leave c red its  

sh a ll be c o u n ted  a s  one delivery o r m iscarriage , th u s  shcdl be 

d ed u c ted  from  th e  allow able four (4) deliveries or 

m isca rriag es  u n d e r  th e  Social S ecurity  Law;

e) T h a t th e  SSS sh a ll im m ediately  re im b u rse  th e  em ployer of 

one h u n d re d  p e rcen t (100%) of th e  a m o u n t of th e  m onetized  

m a te rn ity  leave c red its  ad vanced  to th e  em ployee by the  

em ployer u p o n  receip t of sa tisfac to ry  p roof of su c h  p ay m en t 

a n d  legality thereof; a n d

f) T h a t if a n  em ployee m em ber sh o u ld  m onetize w ith o u t th e  

req u ired  c o n trib u tio n s  hav ing  b een  rem itted  for h e r  by h e r  

em ployer to th e  SSS, o r w ith o u t th e  la tte r  hav ing  been  

prev iously  notified by th e  em ployer of th e  em ployee’s in te n t 

to  m onetize, th e  em ployer sh a ll pay  to th e  SSS dam ag es 

eq u iv a len t to th e  benefits  w hich  sa id  em ployee m em ber 

w ould  o therw ise  have been  en titled  to.



1 T he co m p u ta tio n  of m a te rn ity  leave m onetiza tion  u n d e r  th is  Act

2 sh a ll follow the  fo rm ula  p rescrib ed  in  th e  Social S ecu rity  Law on

3 M atern ity  Leave Benefit.

4 SECTION 7. Im p le m e n tin g  R u le s  a n d  R e g u la t io n s . -  The Civil

5 Service C om m ission , th e  D ep artm en t of Labor a n d  E m ploym ent, a n d

6 th e  SSS sh a ll is su e  th e  n ecessa ry  ru le s  a n d  reg u la tio n s  for th e

7 effective im p lem en ta tio n  of th is  Act w ith in  six (6) m o n th s  from  its

8 effectivity.

9 SECTION 8. F u n d in g  S o u rc e s  o f  M a te rn i ty  Leax>e C re d its

10 M o n e tiz a tio n  o f  S S S  M em bers. -  The fu n d s  to be a llocated  to finance

11 th e  m a te rn ity  leave c red its  m onetization  of em ployee m em b ers  a n d

12 su c h  o th e r  qualified  fem ale SSS m em b ers  shall be ch arg ed  a g a in s t th e

13 em ployees c o n trib u tio n s  w ithheld  from  th e ir  m o n th ly  sa la ry  o r w age

14 o r e a rn in g s  d u rin g  th e  m o n th  in  acco rd an ce  w ith  th e  m on th ly  sa la ry

15 cred it, th e  sch ed u le  a n d  th e  ra te  of co n trib u tio n s ; a n d  a  po rtion  of the

16 m in im u m  15% in c rease  - from  th e  orig inal level of 10% -  of th e

17 in v es tm en t reserve fu n d  (IRF) from  sh o rt a n d  m ed iu m -te rm  m em ber

18 lo an s , a s  m ay  be d e te rm in ed  a n d  fixed by th e  Social S ecurity

19 C om m ission .

20 Provided, how ever, in  th e  ev en t th a t  su c h  m onetiza tion  privilege

21 g ran ted  u n d e r  th is  a c t  n e c e ss ita te s  th e  in c rease  in  th e  ra te  of

22 c o n trib u tio n s , sa id  in c rease  sh a ll be b a sed  on  so u n d  a c tu a ria l

23 ca lcu la tio n s , ra te  of benefits, in flation , a n d  o th e r re lev an t socio-

24 econom ic d a ta , a s  m ay  be d e te rm in ed  by th e  Social S ecurity

25 C om m ission , in  close coo rd ina tion  w ith  th e  N ational Econom ic

26 D evelopm ent A uthority  a n d  th e  D ep artm en t of Labor a n d

27 E m ploym ent.



1 SECTION 8. S e p a r a b i l i ty  C la u se . -  If an y  provision  of th is  Act

2 is  d ec la red  u n c o n s titu tio n a l o r o therw ise  invalid , th e  validity of th e

3 o th e r p rov isions shall n o t be affected thereby .

4 SECTION 9. R e p e a lin g  C la u se . -  All law s, decrees, o rd ers , ru le s  a n d

5 reg u la tio n s  o r p a r ts  th e reo f in c o n s is te n t w ith  th is  Act a re  hereb y

6 rep ea led  o r m odified accordingly.

7 SECTION 10. E ffe c tiv ity . -  T his Act sh a ll tak e  effect a fte r fifteen (15)

8 d a y s  from  its  p u b lica tio n  in  th e  Official G azette  o r in  a  n ew sp ap er of

9 genera l c ircu la tion .

Approved,


