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THIRTEENTH CONGRESS OF THE REPUBLIC} 
1 5 NiiV 23 i"Z 2 6  OF THE PHILIPPINES 

Second Regular Session 1 

P.S. RES. NO. - * 387 

Prepared by the Committee on Foreign Relations 

RESOLUTION 
CONCURRING IN THE RATIFICATION OF THE MIGRANT WORKERS 
(SUPPLEMENTARY PROVISIONS) CONVENTION (ILO CONVENTION NO. 143) 

WHEREAS, the Migrant Workers (Supplementary Provisions) Convention (ILO 
Convention No. 143), consisting of twenty-four (24) articles, was adopted by the 
Members of the International Labor Organization on June 24, 1975 during the 60th 
Session of the International Labor Conference at Geneva and entered into force on 
December 9,1978; 

WHEREAS, the Convention seeks to ensure that basic human rights of all 
migrant workers are respected in the territories of ILO Members by establishing 
additional standards specifically aimed at eliminating illicit and clandestine trafficking of 
labor; 

WHEREAS, Article 18 paragraph 3 of the Convention provides that it shall enter 
into force with respect to the Philippines twelve (12) months after the date on which its 
ratification is registered with the ILO Director-General; 

WHEREAS, eighteen (18) countries had already ratified the Convention; 

WHEREAS, after a series of tripartite consultations to determine the Philippines' 
preparedness for the ratification of the Convention, the National Tripartite Conference 
resolved to endorse the ratification of the subject Convention; 

WHEREAS, in the hearing conducted by the Senate Committee on Foreign 
Relations on September 1, 2005, concerned government agencies such as the 
Department of Foreign Affairs (DFA), Philippine Overseas Employment Administration 
(POEA), Social Security System (SSS), and the Commission on Human Rights (CHR); 
and the non-government organizations such as, Migrante International, Philippine 
Association of Recruitment Agencies Deploying Artists, Inc. (PARADA), Philippine 
Association of Service Exporters, Inc. (PASEI), and Center for Migrant Advocacy 
(CMA), strongly supported for Senate concurrence on the Convention; 

WHEREAS, pursuant to Section 21, Article VI1 of the 1987 Philippine 
Constitution, "No treaty or international agreement shall be valid and effective unless 
concurred in by at least two-thirds of all the members of the Senate"; 

NOW, THEREFORE, be it resolved that the Senate of the Philippines concur as 
it hereby concurs in the ratification of the Migrant Workers (Supplementary Provisions) 
Convention (ILO Convention No. 143). 

Adopted, 

MIRIAM Chairperson U 
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Official name: Convention concerning Migratioiis in Abusive Condi~ons and the Promotion of 
Equalfty of Opportunity and Tieatment of Migrant Workers 
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Place: Geneva 
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?-lie General Conference of the International Labour Organisation, 

Having been convend at Geneva by the Governing Body of tlle Internatiorial Labour Orfice, and having me 
in its Sixtieth Session on 4 June 1975, and 

Considering that the Preamble of the Constitution of the International Labour Organisation assigns to it tlie 
task of protecting the inter%% of worken when employed in countries other than their own, and 
Considering that the Declaration of Philadelphia reaffirms, among the principles on which the Organisation 
based, that labour is not a commodity, and that poverty anywhere constitutes a danger to prosperity 
everywhere, and recognises the solemn oblyation of the ILO to further programmes wliich wili achieve in 
particular full employment through the transfer of labour, including for employment .._, 

Considering Uie ILO World Employment Programme and the Employment Policy Convention and 
Recommendation, 1964, and emphasislng the need to avoid the excmive and-uncontroiled or unassisted 
increase of migratory movements because of their nqative m i a l  and liuman consequences, and 

Considering that in order to Overcome underdevelopment and strkural  and chrmic unemployment, tlie 
governments.of many CountrieS incrmsingly stress the desirabi1ity:of encouraging the transfer of capiml a’r 
technology rather than tile transfer of workers in accordance wiUl.ttie n&s and requests of t hee  couiltri 
in the reciprocal interest of the countries of origin and the countries of employment, and 

Considericlg,tiie right of everyone to leave any country, including iiis own, and to entei his own countri, a 
set forth in tlie Universal Declaration of tiuman Rights and tlie International Covenant on Civil and POlltiCa 
Rights, and 

Recalhq tlie provisions contained in Uie Mqratlon for tmployment Convention aiid Keconimei~dalioii 
(Revised), i949, in the Proteaion of Migrant Workers (Underdeveioped Countries) Recommendation, 1951 
in Uie Eiilployment Policy Convention and Recommendation, 1964, in tile Employment Service Convention 1 
and Recornmendation, 1948, and in Uie Feecharging Employment Agencies Convention (Revised), 1949, 
\VIIICII deai wiUi  SKII niatteis as the regulation of tile rrc,uitiiitJi1, lrltivciuciioii dild placiiig or il1iqliliii 
workers, llie i)rovisiorl of accurate information relating to nligratlon, the minimum conditims to be erijoyo 
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by migrants in transit and on arrival, the adoi)i. I of an aaive employment policy and intema 400 tiona[ 
", coilabor?tion in these matters, and 
.: , ~, ,  . ,'-$ 

!' Considering that the migration of workers due to conditions in labour markets should take !>lace under o~~ 
responsibility of official agencies for employment or in accordance with the relevant bilateral or muliiiatcrai 
agreement%, in particular those permittiiig free arcuiation of workers, and ' 

Considerir,g that evidence'of the existence of iliicit and clandestine trafficking in labour calls for furiller 
standards s.pecificaliy aimed at eliminating these abuses, and 

Recalling the provisions of the Migration for Employment Convention (Revised), 1949, which require ratifying 
Members to.apply to  immig,rants lawfully within their territory treatment not less favourable than tiiat wllich 
they apply to their nationals in respect of a variety of matters which it enumerates, in so far as these are 
regulated by laws or regulations or subject to the control ofadministrative authorities, and 
Recalling that tile definition of the term "discrimination" in tile Discrimination (Employment and Occupation) 
Convention, 1958, does not mandatorily include distinctions oii the(basis of nationaiiiy, and 
Considering that further standards, mvering also social security, are dairable in order to promote equaiiiy 
of opportunity and treatment of migrant workers and, with regard to matters regulated by laws or 
regulations or subject to the control of administrative authorities, ensure treatment at least equal to that of 
nationals, and : 

Noting that, for the full success of action regarding the very varied problems of migrant workers, it is 
' essential that there be close co-operation with the United Nations and olher special id agencies, and 

, >  
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Noting that, in the framing of the following standards, account has k e n  taken of the work of tile United 
Nations and of other specialised agencies and that, with a view to avoiding duplication and to ensuring 
approphate m-ordination, there will be continuing co-operation in promoting and securing the application of 
tlie standards, and 

Having decided upon the adoption of certaln proposals with iegard to migrant worker;: wli ici l  is tile fifth 
item on the agenda of the session, and 

Having determined that these proposals shall take tlie form of an international Convention supplementing 
the Migration for Employment Convention (Revised), 1949, and the Discrimination (Employment and 
Occupation) Convention, 1958, 

adopts the twentyfourth day of June of the year one thousand nine hundred and seventyfive, the foliowing 
Convention, which may be cited as the Migrant Workers (Supplementan/ Provisions) Convention, 1975: 

Pafl I, Migrations in Abusive Conditions 

AFticle 1 
Each Member for wliich tliis Convention is in force undertakes to  respect the Qasic human rlgilis of ail 
migrant workers. 

Article 2 
1:Each Member for whichtliis Convention is in force sliall systematically seek to deiern;ine wlietlier.there 
are illegally employed migrant workers on its territory and whether there depart from, pass througll or arrive 
in its territory any movemen& of migrants for empioynient in which the migrants are subjected duriilg W r  
journey, on arrival or during their period of residence and enipioyment to conclitions contravening reievanl 
international multilateral or bilateral instruments or agreements, or national laws or regulations. 
2.  The representative organisations of empioyei-5 and workeis shall be fully consulted and enabled 10 furilisll 

, 

: , 

' ' 

;any information in their possession oii this subjea. .,, 
',. ,. 

d;tICle 3 
!:Each Member shall adopt all necessary and appropnate measures, both within its ju r id iaon alid in 

collaboration with other Members-- 
(a) to suppress clandestine movemenis of niigranis for employment and illegal anploynlent of migrants, and . .  

51 I , 



](b) against the organisers of illicit or clandestine movements of migranb for employment departing from, 
passlng through or arriving in its territory, and against those who employ workers who'have immigrated in 
ilkgal condjRpns, In order to prevent and to eliminate the abuses referred to in Article 2 of tliis Convention, 

Articlep 
In:partlcular, Members shall take such measures as are necessary, at tihe nationai and the ititernational 
level, for systematic contact and exchange of information on tile subject with other States, In consuitation 
with representative organisations of employer; and workers. 

Article 5 
One of the purposes of the measures taken under ArlicieS 3 and 4 cf this Convention sliali be tl7at tile 
authors of manpower trafficking can be prosecuted whatever the country from which they exercise their 
activities. 

Article 6 
1. Provision shall be made under national laws or regulations for llik effective detection of the ii legal 
employment of migrant workers and for the definition and Llie application ot administrative, civil and penai 
sanctions, which include imprisonment in their range, in respect of the Illegal employment of migrant 
workers, In respect of the organisation of rnovemenb of migrants for employment defined as involving the 
abuses referred to in Artjcle 2 of this Convention, and in respect of knowing assistance ta such movemenks, 

'whether For profit or otherwise. 
2. Where an eniployei is prosecuted by virtue of tlie provisioii made in pursuance of this Article. he shall 
have the right to furnish proof of his good faith. 

Article 7 
The representative organisations of employers and workers shaii be consuites io regard to the laws and 
regulations and other measures provided for in this Convention and designed to prevent and eliminate t l ie 
abuses referred to above, and the possibility of their taking initiatives for this purpose shall be recognised. 

Article 8 
1. On condition that he has resided legaiiy in the territory for tile purpose of employment, the migrant 
worker shall not be regarded as In an illegal or irregular situation by the mere fact of the 105s of his 
employment, which shall not in itself imply the wiuidrawai of his authorisation of residence or, as the case 
may be, work permit. 
2.  Accordingly, he shall enjoy equality of treatment with nationals in respect in particular of guarantees Of 
security of employment, the provision of alternative employment, relief work arid retraining. 

^/I 

Article 9 
1. Without prejudice to measures designed to controi movements of migrantz fot- employment by ensuring 
that migrant workers enter national territory and are admitted to employment in conformity with the 
relevant laws and regulations; the migrant worker shall, in cases in which these laws and regulations Ihave 
not been respected and in which his position cannot be regularised, enjoy equality of treatment for lhlmself 
and liis FainUy in respect of rights arising out of pmt employment as regards I_emuneration, social security 
and other benefits. 
2. I n  case of dispute about the rights referred to in Uie preceding paragraph, the worker shall have the 
possibiiiiy ofpresentiog his case to a competent body, either himself or tlirougii a representative. 
3. In case of expulsion of the worker or his family, the cost shall not be borne by them. 
4, Nothing In this Convention shall prevent Members from giving persons who are iliecjally residing or 
working within tlie country the right to stay and to take up legal employment. 

Part XI. Equality of OpportuniQ and Treatment 

Article 10 
Each Member for which the Convention is in force undertakes to deciare and punue a nationai poito/ 
designed to promote and to guarantee, by methods appropriate to national conditlons and practice, ecluallty 
of opportunity and treatnlent in respect of employnieni and mcupation, of social security, of trade union and 
cultural rights and of individual and collective freedoms for penons who as migrani workers or as rndJe f i  
of their farnilies are lawfully vrithin ib territory. 

Article 11 
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account and includes any persori regularly admitted as a. migrant worker. 
2 .  This Part of this Convention does not apply to-- 
(a) kontier workers; 
(b) a&es and members of ttie liberal professions wiio liave entered the country on a sliort-term basis; 
(c) geanien; 
(d) persons coniing specifically for purposes of training or education; 
(e) employees of organisations or undertakings operating within the territory of a country who liave beel- 
admitted temporarily to that country a t  the request of their employer to undertake specilic dwes or 
assignments, for a limited and defined period of time, and who are r q u i r d  to leave that country 011 tlie 
completion of their dulies or assignments. 

Article I2 
Each Member shall, by methods appropriate to national conditions and practice-. 
(a) seek the co-operation of employers' and workers' organisationj and other appropriate bedies in 
promoting the acceptanceand observance of the policy provided for in Article 10 of tiiis Convention; 
(b) enact such iqislation and promote sucli educational programmes as may be calculated to secure tiie 
acceptance and observance of Llie policy; 
(c) take measures, encourage educational prqrammes and develop other activities aimed at acquainting 
migrant workers as fully as possible with tlie policy, with their rights and obligations and with activities 
designed to give effective assistance to migrant workers In the exercise of their rights and for their 
protection; 
(d) repeal any statutory provisions and modily any administrative instructions or practices wliicli are 
inconsistent with the policy; 
(e) in consultation with representative organisations of employer; and workers, formulate and apply a scmal 
policy appropriate to national conditions and practice which enables migrant workers and llieir families lo 
share in advantages enjoyed by its nationals wllile taking account, without adversely affecting tlie principle 
of equality of opportunih/ and treatment, of such special needs as they may have until they are adapted to 
the society of the country of employment; 
(0 take all steps to assist and encourage the efforts of migrant workers and tlleir farniiies to preserve tllelr 
national and eihnic identity and their cultural ties with their country of origin, including llie possibility for 
children to be given some knowledge of their mother tongue; 
(9) guarantee equality of treatment, with regard to working conditions, f o r  all migrant workel3 who perform 
tlie same activity whatever might be the particular conditions of their emilloyment. 

Article 13 
1. A Member may take all necessary measures whicli fall within its competence and collaborate with other 
Members to facilitate the reunification of tlie families of ail murant workers legally residing in its territory. 
2. The members of the family of tlie migrant worker to which this Article applies are tile spouse and 
de+)emlent children, father and mother. 

Article 14 - 
A Member may- 
(a) make the free cholce of employment, wlriie assuring migrant worken ttie right to geographical mobility, 
subject to the conditions that the migrant worker hm resided lawfully in its territory for tiie purpme of 
employment for a p rer ibed period not exceeding two years or, if its laws or regulations provide for 
contrack for a fixed term of less than two years, that the worker l ias completed liis first work contract; 
(b) after appropriate consultation with the reprsentative organisations of employers and workers, make 
regulations concerning recognition of occupational qualifications acquired outside its terrilory, includiilg 

. .  

certificates and diplomas; 
( c )  restrict access to limited categories of employment or functions where this is necessary in the iiiteresLS 01 
t ~ i i  State. 

Part I11 Final Provisions 

Article I5 
This Coiiventioii d o a  not prevent Members froni conciucling niuitiiateral or bilateral agrec!ilenE wlt l i  a VieW 
to resolving problems arising from its application. 



1. Rfiy Memmr WIIIU, . 

either Part 1 or Part II kom its acceptance of the Convenrion. 
2. Any Member which has made such a declaration may at any time cancel that declaration by a subsequent 
declaration. ,anv 

3. Every Member for which a declaration made under paragraph 1 o f  this Article is iii force si1all indicate in 
its report5 upon the application of this Convention tlie position of its law and practice in regard to the 
provisions of the Part excluded from its acceptance, the extent to which effect has been given, or is 
propose0 to begiven, to tlie said provision and tfie reasons for which it l ias not yet included theni iii its 
acceptance of tlie Convention. 

Article f7 
The formal r,atifications of this Convention shall be communicaied to tile Director-Genqal of t i le 
lriternational Labour Office for registration. 

Article 18 
1. This Convention Shal l  be binding only upon those Members o f  tile International Labour Organisatron 
whose ratifications have been registered with the DiredorGeneral. 
2. I t  shall come Into force twelve rnonllis after the date on which the ratifications of two Members iiave 
been registered with the DirectorGenerai. 
3. Thereatier, this Convention shall come into force for any Member twelve months after the date on wtijcli 
itsratlflcations has been registered. 

Article 19 
1. A Member which has ratified this Convention may denounce it after the expiration of ten years from [lie 
date on which the Convention first comes into force, by an Act corr,municated to tile Director-General of the 
International Labour Office for registration. Such denunciation should not take effect until one year after the 
date on which it Is registered. 
2. Each Membe: which has ratified this Convention arid which does not, within the year foiiowing the 
expiration of the 
denunciation provided For in this Article, will be bound for another period of ten years and. thereafter, niay 
denounce this Convention at the expiration of each pe r id  of ten years under Uie tern15 provided for in this 
Article. 

Article 20 
1. The Director-Generaf of the International Labour Office shall notify all Members of  the International 
Labour OrQanisation of the registration of ail ratifications and denunciations communicated to liinr by tile 
Members of the Organisation. 
2. When notifying the MembeE of the Organisation of the rqisiration of the second ratificatlon 
cornlnunicated to him, the DiiectoiGeneral siiall draw the attention of the Member; of tiie Organisation to 
the date upon wliicli the Convention will come into force. 

Article 21 - 
The DirectorGeneral of the Intemationai Labour Office shall communicate to the SecielaWGeneral of tf12 
United Natlons for registration in accordance with Artick 102 of the Cllafter of the United Nations full 
particular; of all ratifications and acts of denunciation registered by him In accordance with the provisions Of 

tl!e precedicg Articles. 

of ten years mentioned in the prtxeding paragraph, exercise l l le rigilt of 

A l t i c k  22  
At such time5 as may consider necessary tiie Governing Body of the International Labour Olfice si1iili prffieIl( 
to tile General Conference a report on tiie workjog of this Convention and siiall examine tlie desirability of 
placing on the agenda of the Conference tl\e question of iis revision in whoie or in part. 

Article 23 b, 

1. SliouM Uie Conference adopt a new Convenoon revising tills Convention in whoie or In part, tileii, urtlE6 ' 
tl ie new Converitiorl otherwise provides: 
a) the ratification by a Member of tiie new revising Convent,;n sliail ipso jure invoke tiie imniediate 
daiiinciation of this Convention, notwithstanding (lie provisions of Article 19 above, i f  and when lix 
revisirig Convenlion siiall have come into force; 



o j a s  I IW~ .,,_ -. 
bij open to ratification by the Members. 
,2. This Convention shall in any ca5e remain in Force in its actuA form and toritenr iui : ~ i ~ ~ ~  I 

'I& ratified it but have not ratified the revising Convention. 

:Article24 . 
:The English and'Frencii versions of the text of this Convention are equally authoritatwe. 

,I il -. 
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