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EXPLANATORY NOTE

AN The pa)]ssége of Republic Act 9] 73 otherwise known as the Phﬂlppme Nursmg Act of 2002, was
‘] ‘137‘ kN env1sagec; to respond to the emérging pressures of globalization vis-a-vis the nursing profession.

oL |H0wevpr more than. ten years thereafter, the nursing sector sees the inadequacies of said
professmhal regulatory law in providing an adequate nursing personnel system in the country
that will ensure the delivery of quality basic health services to its people and in meeting the
b 1mphe demands commg from the Millennium Development Pact signed by the government.

i ’ f lNursmg E&ractme in the country must be strategically positioned and allow itself to respond
: 1 | a proactﬁfe?y to local and global demands and developments.
;I v i; %
e 'Hence thzs bill seeks to repeal the ten-year old nursing law and to propose the following
i, | réforms, among others
Uy ¥
”_E; S N EXpandmg the roles and responsibilities of Filipino nurses and equipping them towards
| ' 5, i ,‘gn_ependent practlce from primary health care to the more specialized and advanced
d ! P dctice of nursing in various health care settings by expandmg the scope of nursing

‘ ﬁactlce to encompass not only nursing education and nursing service but also research,

N ; lej dership and governance as inherent arcas of the practice;

I % ' 2. Seiting of a pational minimum base pay for Filipino Registered Nurses for both
IR ‘ gévernment and private institutions in order to address the professional welfare concerns,

tw.=5nhance commitment to service, and preserve professionalism amongst Flhpmo

‘ Registered Nurscs;

S 3, *Promulgatmg quasi-legislative powers of the Board of Nursing by including the power to

E ‘create task forces/committees and offices to better organize itself and facilitate its

' funct1ons and pursue its programs.

ok g e

It is h(;pgd that the passage of this bill shall provide mechanisms that will result in relevant
S nursing edUcatlon, humane working conditions, better career prospects and a dignified existence
- of our nulrses o

! } t vy

.+ Im viewt:ild‘lgﬁfhe fo%ggdﬁ;ig, immediate passage of this bill ig eatnestly sought.

‘ |
o ) i |
" y ﬁ 'a’ ol ANTONI » F. TRILLANES IV
: K é - Senator
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Inf;roduced by Senator Antonio “Sonny” F. Trillanes IV
| AN ACT

INSTITUTING REFORMS TO FURTHER PROTECT AND DEVELOP THE NURSING

PROFESSION REPEALING FOR THE PURPOSE REPUBLIC ACT NUMBERED

NINETY-—()NE HUNDRED AND SEVENTY-THREE, OTHERWISE KNOWN AS THE

“PHILIPINE NURSING ACT OF 2002.”

Be it enacted in th@ Senate and the House of Representatives of the Philippines in Congress
assembled

! ;
i

ARTICLE 1
TITLE

i
o
SECTION 1. Short Title. This Act shall be known as the “Philippine Nursing Practice
Reforn; Act of 2(?1 3.

| ; C
| : . ARTICLE I1
' i ' | DECLARATION OF POLICY

sﬁc. 2. D'eck,?ration of Policy. Public health safety demands a high level of competency
among Fi;lipino nurses. It is hereby declared the policy of the State to guarantee universal access
to the d:eilivery of basic quality health services through an adequate nursing personnel system
‘hroughjoi.lt the cbu;ltry. The State recognizes nurses as prime movers of national development
and cohtl?a‘ibutors to international cooperation and understanding. As such, the State assumes
responsit;ility fo‘r thei protection, improvement and development of the nursing profession by
mstltutmg measres that will result in relevant and quality nursing practice, humane working
oondltmns better career prospects, and a dignified existence for nurses to ensure high level of

wellness and well-being.

| ;
) ARTICLE IIX

o DEFINITION OF TERMS

," Sv[EC 3. For ﬁurposes of this Act, the following terms are hereby defined:

I

(a) Nprse — As provided for in this law a nurse shall refer to a Bachelor of Science in
N}lrsmg gradqate hcensed/reglstered in the roster of professionals of the Professional

| 1
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;R:Iegulaton‘y Commission (PRC), to practice the profession of Nursing. The nurse may also
be! referred to as Professional Nurse, Registered Nurse, Professional Registered Nurse, or
TR'?,'N.; |

(b) P;'ofessional '(Regulation Commission (PRC) — is the government agency described
uﬁdér Reipublic No. 8981 or as may hereafter be amended or repealed and shall
effectlvely bé referred to in this law as “the Commission”;

{c}. Professmnal Regulatory Board of Nursing (PRBON) — is the administrative body
,crleated by law to supervise and regulate the practice of the nursing profession in the
Philippines. As such, the PRBON shall be the ultimate authority in the practice of the
ﬁﬁléofession in the Philippines and shall hereinafter be referred to as the Board;

(d) jAiccrediteld'meessional Organization (APQ) — a professional organization of nurses
dlily accrédnéd by the Professional Regulation Commission as per R.A. No. 8981,
herelnaﬂer refel red to as APO;

(e) IPul;)llc Health Institution — any government-led, owned or controlled institutions which
pursues and realizes the lofty goals and objectives of providing/managing safe, efficient,
effectlve and quality public health programs and services and advocacies for health, in all
lcveis of! the Health Care Delivery System (HCDS - national to local) which include
‘\among others: Rural Health Units (RHUs/Barangay Health Centers); Research Facilities
‘eg Reseﬁrch Institute for Tropical Medicine, etc.; Training Resource Facilities e.g. the
UnlverSIty of the Philippines College of Public Health and State or Local Colleges and/or
Ufnversmes offering Health-Related Programs; the Department of Health and all retained
Health Facilities, and the like;

(f) Cgrtlficatmn/Credentlallng — a process undertaken by an individual nurse to be
riecogmzed to practice: in a specifically defined professional tract i.e. General Nursing,
‘Nursing Specialty/Advanced Practice, Nursing Education, and ILeadership and
iG’J_:)vermlrnce The board confers the certification or credential after a validation process
{Il)ésed on promulgated guidelines and mechanisms.

(g) :'(Ii‘iommlsls'ion on Higher Education (CHED) — the government agency created to lead,
Jplfomote "and regulate “Higher/Tertiary Education” in the Philippines created under
<Repubhc Act No. 7722, heremaﬁer referred to as CHED.

(h): i}‘S;lchelor ‘of Science in Nursmg (BSN) — refers to the tertiary/higher education program
!Whlch prQV1des graduates with a Baccalaureate Nursing Degree and shall hereinafter be
reiferred to as BSN. This program is effectively promulgated under enabling Policies,

Standards and Guidelines (PSG) issued by the Commission on Higher Education

(CHED).
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ARTICLE IV
SCOPE OF NURSING

' 4SEC 4. Scope of Nursing Practice. A person shall be deemed to be practicing nursing

wllthm the meaning of this Act, when singly or in collaboration with another, with compensation

: of @ feé,ithe person assumes any or all of the three roles: (1) provider of direct client care, (2)

mqnagér and leader, and (3) researcher. Clients include individuals with varying age groups,
gc;nder ﬁd with Va1!‘16d health-illness status, families, population groups, and communities in any
héalt ;%é\%‘e settinlg.! | Nursing encompasses care of clients in the various stages of human growth
qnd lLt.wéalopment which covers conception, labor, delivery, infancy, childhood, toddler,

preschc}ol school age, adolescence, adulthood, and old age.

ool

Nurses age primarily resp0n31ble for the promotion of health and prevention of illness. As
membei of the health team, nurses shall coliaborate with other health care providers for the
pfomotlve, preventlve curative and rehabilitative aspects of care, restoration of health,
alliewat}orh of suffermg, and when recovery is not possible, provide end-of-life care.

| L il -

]1n perfOring mdependent and collaborative fanctions, it shall be the duty of the nurse to:
;1 Lo i!“ i{
(a) proyfiie nursmg care through the utilization of the nursing process. Basic nursing care is

, holistie care whlch 1ncludes but not limited to the provision of physiologic, psycho-social,

ii erﬁottuinal, and spxrltual care. This shall comprise any or combination of essential primary
health[care the appl1cat10n of traditional and innovative approaches, therapeutic use of self,

‘ ) rendmng health care techniques and procedures, safety and comfort measures, health

| edﬁca‘Fion, health counsehng, and administration of written prescription for treatment,
thefapiies, oral topical and parenteral medications, perform peripartal care covering pre-intra-
post,pél;tum care including the performance of internal examination during labor in the absence
of aﬁtenatal bleeding, attend to normal delivery and suturing of perineal laceration and

: 1m1qe 1ate carg of the newborn; perform perioperative care covering pre-intra-post surgical

:' ,care: lnterventlons care during emergency and disasters; and end-of-life care;

(b) pro*vlu%e spemahzed expanded, and advanced nursing care based on standards promulgated by

. the] Bbard |

' (o) estegbhsh lmk ges, co llaborate with community resources and coordinate with the health team
in any ealth care setting;

(d) prowde health education and health counseling to empower individuals, families, population

groupq and cqmmumtles to maintain, attain, restore and sustain optimal health and quality of
V

hfe o |




(e) teach gu1dé and supervise students in nursing education programs including the
admn} strauon of nursing services in varied settings such as hospitals, clinics, and other health
mdustqy settings Where the practice of the nursing profession exists;

(i) undentake consultatlon services and engage in such services that require the utilization of
knowlgadgc and demsmn—makmg skills of a Nurse;

(g) sup vise nurstmg and ancillary nursing personnel in the delivery of safe and quality
health¢are services in varied settings;

(F) nqinram competence by adhering to the national nursing core competency standards
(NNCFS) and engaging in Continuing Professional Development (CPD) and lifelong learning
w1t111;1 ‘the context of the national nursing career progression program (NNCPP);

(1) obsérve at all times, the Code of Ethics for Nurses promulgated by the Board, uphold the

B standa}fds of safe and quality nursing practice, and demonstrate responsible citizenship;

(J) Unqi ake Imrslng and bhealth human resource development, training, and research for
contiﬁ ous quahty 1mpr0vement and evidence-based practice.

‘»hi o

1AL Nrd*s*ng Service — refers to the healthcare services provided by nurses in
1
aocord née withy Artlcle IV, Section 4 hereof and adheres to the core competency standards

| p|quscr1"‘,g by t,hei Board. Nuprsing Services include provision of beginning, specialized,

1, and/of advanced practice of nursing including nursing management in various

. ‘1. ; E
) ‘ A) Geneml Nursmg Practice — 1s the provision, by nurses, of safe, holistic, and quality
care to individuals, families, population groups, or communities, independently, or
oollaboratlvely or as part of the healthcare team, who will assess, plan, implement,

' | '
and evaluate evidence-based care provided to clients;

, " | The %ursé shall possess the following minimum qualifications:

| (1-“%) Gfa&uated from a,Bachelof of Science in Nursing from a college or university
| duly recognized by the CHED,

(2) Po!ssess a certificate of registration and current professional identification card
. issued by the, Commission;

3 I%hysgically, mentally, and psychologically fit fo practice nursing;

(4) _I\}qt convicted of any crime involving moral turpitude; and

(5) A member of the APO for nurses.

o
¥ ':

"="f' “: . care |t0 m,cflvlduals families, population groups, or communities requiring advanced




or hiﬁgher_level competencies in the deiiyery of healthcare services independently or

collaf‘bqratfvely or as part of the healthcare team.

|
i

Advanced Practice Nurses (APN) are nurses with the following qualifications over

. ! and above the General Practice Nurse requirements:

i) ..
HI (1?) A graduate Wlth relevant master’s degree from a university duly recognized
|E by the CHED;
g i (2) Certiﬁed/credentlaled based on standards promulgated by the Board; ,

(3,) Demonstrate the requisite experience in the field of specialization/advance

[ 1.
i practice. |

E
Mf (4) Mernber of the APO and the appropriate PRBON-Recognized Specialty

Nufsmg Orgamzatmn relevant to one’s specialty/advance practice;

:j,

ﬁf) Nursmg Servzce Management — refers to the Management and Administration of
Nursmg Services by Nurses equipped with the necessary competencies on

gove;manee and leadership characterized to wit:

E! l (1) Fi irst Level Manager, who takes responsibility directly for the physical setup
i ofthe i

unlﬁ structure, and other human resources for healthcare provision;

‘ 1‘: (2) Mzddle Level Manager is responsible for the department or section handling
!ﬂ more . }‘

L‘ than one qr two units, takes care of the financial, logistics, operational functions and
! t othellrs; ,‘l": a

5 1 ) Top“;Level Manager, oversees all nursing units in terms of financial and human

£ |
[ S for hiealth such , - .
tyy resource-requirements for health such as nurses and nursing assistances/adjuncts.

(T
i Nursmg Serv1ce Managers are nurses with the following qualifications over and
Ny above the General Practice Nurse requirements:

{ N )
% (1)2 Fo‘r tirst level managerial position in nursing — 18 units of nursing

Iri\anagement and, clinical subjects in the Master of Arts/Master of Science in

R
L> L Nursmg, at least three (3) years of clinical/work experience, and participated in at

1

s R }1 least one (1) research prolect to improve quality of care.;
!

o (2D For ‘mxddle level managerial position in nursing — Masters Degree in Nursing

arfd at. least three (3) years. of clinical/work experience, two (2) years of

' management experlence and m1t1ated at least one (1) research project to improve

quahty of care;

b e i e = For S e
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. |1| wg‘, (3‘) For top level managerial position in nursing — Master’s Degree in Nursing
i u and at least three (3} years of clinical/work experience and five (5) years of
§ ; management experlence and initiated at least two (2) research projects to
ll 1 - nnprove, quahty of care;

.

d (4 In all managerial posmons - present the necessary Certificate of Proficiency
4131 (COP) from the Boaid in observance of the Nursing Leadership and Governance
i

A Certlﬁcatlon Program (Nurse Administrator I, Nurse Administrator 1I, Nursing
|

é‘;; . Admlmstratlon Spemahst)

'; ll (5) Must be a member of good standing of the Accredited Professional
;EJ | Orgamzatmn ' |
. - ' . : o
!§E£ - (APO) aind the approprlate PRBON-Recognized Nursing organization relevant to
l‘i one’s Nursing Management and Leadership Practice,

H Tfle above quahﬁ(:atmns shall apply to all nurses occupying managerial positions

I acress all health faGllltles

§ ! 4 ' |

C. 4- B Num‘mg Edlgcatmn — refers to the formal learning and training in the science

| ;‘ Jaﬂ:; c%f nursmg prowded by higher education institutions (HEIs) duly recognized by the

B e T > T e T e D

I
Bl Jl |

issmn on ngher Education (CHED). l
i A\J " & . o
i ;Ljiv
jQ%) Badcalaureate Nursmg Program—refers to the nursing education program which
]

bl renvmons prov1dmg sound liberal and professional education and equips basic
0 nursgng- students with the necessary competencies for entry-level safe and quality

nursing practice.

;
L i I- ,-} ' . . . .
b Adn?!lsslon to the baccalaureate nursing program shall require passing a National

"' . Nursing Admission Test (NNAT).

i

I
j

The' Cumculum and the Related Learning Experiences (RLE) shall be in accordance

' 1

" ! w1t1y the National Nursmg Core Competency Standards promulgated by the Board

w

: -I;f:' and l%mnplef-nented t}arough the Policies, Standards and Guidelines (PSG) of the

@ we

m':‘ “u FORGIe TR
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"' .Commission on Higher Education (CHED).

- |
.

Gré:dz@qt@ Nursing Education Program—refers to the post baccalaureate nursing

i progillarh which builds on the experiences and skills of a nurse towards mastery,
exp‘(%rt-iee, and leadership in practice, research, and education. It includes a master’s
"fF; ' degrll‘{se and doctorate degree in nursing founded on the philosophies, scientific body

i ¥ of Kf}o\idedgle(and practice.
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' i Graduate Nursmg Education Programs and post-graduate courses shall be offered

only |in colleges with Level Il Accredited Baccalaureate Nursing Programs in
t acccrdance with Commigsion on Higher Education (CHED) Policies, Standards and

i , Guidelines (PSG) on Graduate Education. ‘

N |l‘" ‘Uf\l . h
o f
" ol '

) thl(f cation of Faculty ‘Members.
(1) Ft)r Baccalaureate Nursing Education - A faculty member in a college of nursing,

it

t.
: lli’ ': teachmg professronal courses must:
) %,

(a) bé al tholder of a certificate of registration and a current professional identification

card issued by the Comrmssron

el (b} have at least three_(3) years of clinical practice in a field of specialization;

;g. v (©a member of gcod standing in the APO of nurses;

l“ , (clg) A holder of a. master’s degree in nursing education or other allied health
sclemces COnferred by a college or university duly recognized by the Commission
111 ngher Educaﬁon,.
o “ ((;ﬂ) present the necessary Certificate of Proficiency (COP) from the Board in
El’ | Opservance of the Nursmg Educdtlon Certification Program.
TR
! kS (2) Fcr Post Baccalaureate Nursing Education
? Iy (a;!) a{ faculty \ member teaching Post-Baccalaureate courses must follow

F .
i pl‘eSCI‘lpthIlS (a) gb) (c), (d), and (e) above; and

i (D) a nurse teaching “professional courses” should preferably be one (1)
PR academlc degree highier conferred by a college or university duly recognized by
:-r j . the Comm1ssron on Higher Education.

ERSTRIS S

| ] . .

l‘(D) Qualtf catton of the Deanw the Dean of the Baccalaureate Nursing Program must:

! (1) a hl)lder of a matstel s degree in nursmg

(2) a nurse in the Ph111pp1nes and a holder of a certificate of registration and a
i current pro fessional identification card issued by the Commission .

i 3) haVe at least three (3) years of clinical practice in a field of specialization. .

"4 ,have at Ieast< three (3} years of nursing education program management

experrence .or thr ee (3) years of management in any health-related institution.

. (5) undergo progresswe training for deans according to set standards and possess

= g the necessary COP by the Board in keeping with a Nursing Education Certification
o P
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i

] g
o e : Co
3 wol o
. . £

)

:

]




A .
il ;
i
i ) J
driN . 5.
i u '\‘ " N
: I &
i * l . ; f

oK ‘ iﬂ‘ In addftion to the requirements for the dean of the Baccalaurcate Nursing Program,
b !
: the d,ean of a Graduate Nursing P1ogram must be a holder of a doctorate degree in

' nursmgJ conferred by a College of Un1Ver31ty duly recognized by the CHED.

1 i : ARTICLE V

IZA'FION OF THE PROFESSIONAL REGULATORY BOARD OF NURSING
J 1
;‘- ! .

| ~ SEC. 5. Creatwn and Composztmn of the Board. There shall be created a Professional

RL)gulafory Boa‘rd of Nursing' (PRBON), referred to as the Board, to be composed of a

Cbalrplnjéon and:six (6) members. They shall be appointed by the President of the Republic of

“ 1 : tl;e Ph§ 1pp1nes f’rom among thl‘ee (3) recommendees per vacancy by the Commission, chosen
i

i 'i ;aﬁ;d raril ,:?d fromla hst of five (5) nothinees per vacancy by the APO of nurses in the Philippines

hid l amd wn]b?bosseswthﬁ quahﬁcatlons prescrlbed in Section 6 of this Act.
3 " ' |(§ E I\.

b £ '
L[k [ - .
|l‘ I f | & ‘1! B! ' : !
P ik d '}

{ i«

A

if: W SEC 6. Quahﬂcaaons of the Chatrperson and Members of the Board. The Chairperson
ok 1
' a'lgd mbmbers of the Board shall -at the time of their appointment possess the following

quahﬁcaﬁlons !

f

R

(1) Be a natural born citizen and resuﬁlent ofthe Philippines for the last five (5) years;

(2} Be ,a bember of good standing of the APO of nurses;

(3t) Beqq‘.nurse in the Phl]lppll’les and a holder of a certificate of registration and a current

:; . pqufessional 1deint1ﬁcat10n card issued by the Commission;

(4) 1Be 4 holder af a[ master’s degree in nursing and preferably with a doctorate degree conferred
'by y Goilege or pnlversxty duly recogmzed by the CHED;

(SB Ha*re] at 1east fen (1()) years of continuous practice of the nursing profession prior to

! f appm[ntment, Plji?Vlded, however, that the last five {5) years shall be in the Philippines; and
(é)th c'pnvictegi :

it

of any offense involving moral turpitude;
i . . ; ? ! !

\i ' .
Pﬂg ménilbersmp to the Board shall represent the three (3) major areas of nursing, namely:
]\hlrsing lEducathim Nursmg Servlce and Community Health Nursing,.

P SEC 7. Reguwements Upon Quahf‘ cation as Member of the Board of Nursing. Any
: a pomted as Chalrperson or member of the Board shall immediately resign from any

? ?1 any school college unwersr[y or institutions offering Bachelor of Science in Nursing

al d/ erVICW pfogram‘ for the Ph1hpp1ne Nurse Licensure Examination ot training hospitals or

[ 1

hgalthi famhnes w1th nursing afﬁhates An appomtee shall not have any pecuniary interest in or

aé[mlm%tlratlve supervmlon over, any institutions offering Bachelor of Science m Nursing

mpiudsqﬁg rev1ew|olasses
1 1 é. f f
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0,”.three |(3) years and until their successors shall have been appointed and qualified:

- Prgvi :e d That the Cha1rperson and members of the board may be reappointed for another term

\ " : i Any Yaancy 1n the Board occurring within the term of a member shall be filled for the

nn?xpgyéd portlo;h of the term only. Fach member of the Board shall take the proper oath of
{ﬁcj; qi}br to th@ pertormance of dut1es

Y i; {-‘_ ; ! !

Tlﬁw mé bent chmrperson and 'members of the Board shall continue to serve for the remainder

of the,' ffellrm under{Repubhc Act No. 9173 or the “Philippine Nursing Act of 2002” until their
. 4dx i,
replace}n

its havb been appointed by the President and shall have been duly qualified.

t

'l
.I‘:
v oLy L

!

o 15 EC 9, ‘i Compensattoin. The chairperson and members of the Board shall receive

cqmp él%tion aqd allowances comparable to the compensation and allowances received by the
chalrp 3 }Sn and meinbers of other professional regulatory boards.
“;S C 10‘ Admzmstratwe Supervzswn of the Board, Custodian of its Records,
I I';l L and §up{oﬂt Servwes The Board shall be under the administrative supervision of the
Cummiiséi;on All re¢ords of the Board including applications for examinations, administrative
q&nﬁ}r mvest1gapve cases ‘conducted by the Board shall be under the custody of the
5 d'qinm%mn The’Commlssmn shall designate the Secretary of the Board and shall provide the
éec[retag‘lati“and Othqr support services to nnplement the provisions of this Act.

i

QFC 11: Powers and Duttes of the Board. The Board shall supervise and regulate the

he nursmg profequn and shal] have the following powers, duties and functions:

a1~
I
<3
g
- @_—_,,
e
ety
T

b

4l y '

)i j?sure tne ‘proper conduct of the Philippine Nurse Licensure Examination (PNLE)
¢dn51derl{#g the processés and systems of the PRC, which include, but not limited to

i s i

jag pr laﬁphcatlt%n, test-development, cxamination, correction and release of results. The use of

1 A ﬁyropnalte technology/modahnes during the conduct of the PNLE is encouraged to
e

hance effgmency whﬂe upholding integrity;

= }Ct!) ¢ Isﬁue suspend, revoke or reissue certlﬁcates of registration for the practice of pursing and

-q:.:.g..,..

enSure the widest pubhcauon through electronlc and written media;

L

) ernforce and monltor safe and quality standards of nursing practice in the Philippines and

|.%

;.e)tgrclse the powers necessary to ensure the maintenance of efficient, ethico-moral,

e .




ulatlon,s lglnd in connection therewith, issue subpoena ad testificandum and subpoena

gf{gl

“ldhiges tecum to require the appearance of respondents and witnesses and the production of

f&BCuments and penalize with contempt persons obstructing, tmpeding and/or otherwise

J j o ;mt?rfermg with the conduct of such proceedings, upon application with the Board or the
W g . y

i .'5C mm1ssi\0nﬂ,

11’ 'omulgéte a Code of Ethics that is responswe to the needs of the nursing professmn in

N 1;41tute ﬁnd’nregulatc the National Nursmg Career Progression Program (NNCCP) in

h‘

, @ ,r§ing éo ensure quality continuing professional development of Filipino nurses,

rF:oOgnlze spec1a1ty nursmg organizations, create the Council for Nursing Advancement,
*fi cognition, and Specialization as Well as the various Nursing Specialty Boards to assist

1’[1’181 Board for this purpose;

Fa
(h) j que declslons to influence authorltles/agenmes on matters that directly affect nurses’
."212; ,lfare{f y
(1) 4}}3 wsure performancc of mcmdated duties and functions with the provision of operational
.‘i ‘

‘ources- mc}udmg human resource, physwal space and budget to ensure the

et i RS

Db m‘pday be necessary for ‘the 1mprovement of nursing practice, advancement of the
A A '
o }lﬁbfessmh and for the proper and full enforcement of this Act subject to the review and

pmvalz by C0mm13510n

‘ 1
§ !
i

| SQSEC 12 Annual Repart The Board sha11 at the close of'its calendar year, submit an

l nual *rePort to the PreSIdent of the Philippines through the Commission giving a detailed
e i
zaccoun; dxﬁ 1ts pfoceedmgs and the accomphshments during the year and making

=1‘ecorm’h¢ndat10nL for the adoptu)n of measures that will upgrade and improve the conditions

,|1 r\s'!

‘ affectlrié ?he pré}bt}ce ofthe nursing profession.
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| ARTICLE VI
EXAMINATION AND REGISTRATION

ucmzen of the Phlhppmes or a:citizen or subject of a country which permits
Fihpmo*
i rses to practice within its terrltorlal limits on the same basis as the subject or

clpzen of such country, Provzded ‘That the requirements for the registration or
ﬂ [
hcénsmg of nurses in said countries are substantially the same as those prescribed

mn this Act; i
of good moral character and

al holder of a Bachelor of Scrence in Nursing degree from a college or university

i

that comphes w1th the standards of nursing education duly recognized by the

CHED

1. ‘\ O
. |

jetermrpcd by the Board taking into cons1derat10n the core competencies required of
1
i

suiermg the objeotlves of the nursing curriculum in response to the needs of society

1ndustLy (Temands The PNLE shall be based on a competency-based test framework.
f
I

:'f' C 17.! Ratmgs In crder to pass the examination, an examinee must obtain at least

| / 11
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L t:C 18 Oaik of Professwn All successful examinees shall be required to take an oath

i

fon be rc} 'the Board or any government official authorized to administer oaths prior to

1 | rggistrcl ybn and amtual practwe of the profession.
- i

; E !K f .
P (
H b

o é C. 19, iIssuance of Certificate of Regtstmtwn/Professmnal License and Professional

Identyféttwn Ctil‘d ‘A certificate of registration/professional license as a nurse shall be issued to
can who passes the examination and upon payment of the prescribed fees. Every
of reglstraﬁon/professmnal license shall show the full name of the registrant, the seral
| c 31gnature of the Chiairperson of the Commission and the members of the Board. The
‘ shall Bear the logo of the Board and the official seal of the Commission.

‘ z ?@te of i ISsuance and explratlon thereof shall likewise be issued to every registrant upon

0f the ri;qulred fees. |

|
[ |
g z B

| Only upqn satlsfactlon of all reglstratlon requlrements shall a registrant be allowed to affix the
. 1

:mitlalsgu N aﬂfger Qne s name ‘whenever and Wherever the signature as nurse is required

l
.l

oy

lll

l \

ilcat,{n ofﬁ(:lal performance of dyties and functlons as a nurse.

t» : .

F C. 2(11 Fees. for Exammat.ton and Reg;stmtwn Applicants for licensure and for
ﬂ

n shalhpay the prcscrlbed fees set by the Commission.

!O as basw for enlistmient of members followmg APO-specific membership procedures.
vy, l

-r l ' Tty
Al

!‘?’i

! f .
é}éc 22@ Regtstratwn by Reapmctty A certlficate of registration/professional license

Wlls$ued Wﬁhout exammatwn {0 nurses reglstered under the laws of a foreign state or

“-;“ ‘iProvzded That the requlrements for reglstratlon or licensing of nurses in said

g :untr‘yh 'é are substanually the same as those prescrlbed under this Act: Provided, further, That

the law;s bf such COUntryhes grant the same prwﬂeges to nurses of the Philippines on the same

i

basns af 1ﬂie subjécts or citizens of such forelgn state or country.,

f‘ ’l I' , o ‘:.

' S#C 23 }?rpctwe Through Specml/T empormy Permit. A special/temporary permit

J[S’sued t(‘) the followmg persons based omquahﬁcatxon standards as determined by the

j | - S 12
i L :
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f
1

{)'

Board 'pf d appro‘ved by the Commissmn The sp@mal/temporary permit shall be effective only

- B

fpi* the:d rat10n af iahe prcgect n{led:lcal mission or emgagement contract. To wit:
o

l (

SRR T W

s

((i{) Llcensed hurses from foreign countriesj,states whose services are either for a fee or

[i} free 1{ they are 1nterqat10nally well- knt?wn specialists or outstanding experts in any
oo i ' n
! 14" brandh or specialty o nursin S

‘ 3l Iﬂ specialty F g; i

, : b) Llcenﬁed nurses froin forelgn countrlesfstates on medical mission whose services

L

! shall be frce na parqlcular hospital, center or clinic;

1
;'( ‘ Llcen,ed nurses ﬁ“é)m foreign countg‘les/states engaged by colleges/universities
offer" 2 nursmg as e&change professors%m a branch or specialty of nursing; and

‘w

. :_“': Llcenéed nurses fr0n]1 forelgn oountrles/state who come to aid during declared disaster

‘”':j . Non-Issuance  of Certy" cates  of

Judgmaﬁlq of anyj crnmnal of’fen‘]se involving moralaturpltude or any person guiity of immoral or

5

dmshonm1 ible coélduct or any person declared bygthe court to be of unsound mind shall be

1' L

ik 1 and bsﬁ' ISsued a certﬂficate of reg1strat1k;§b/profess:0na1 license or a special/temporary

'

)’«

The B(jard shall furnlsh the apphcant a wrltten statgment setting forth the reasons for its actions,
A 'i»l [
" which %h:%tl] be micorporated in the records of the Board

G g |

ifSu‘..(j 25.., Revocatwn and Suspenswnv r 'f Certificate of Registration/Professional

j nd Cahcellation of Speczal/T emporary ,Perm:t. The Board shall have the power to
revokei br suspend the certlﬁcate of reglstﬁjatlon/professmnal license or cancel the
specmlﬁtefmporafpf permlt ofa nurse tpon any of the, following grounds:

# |L I ‘
l(ag For aﬁy of the applicable causes ment;oﬁed in the preceding section,
(lq) For unprofeasmnal and unethical conduct

(é) For gross mcompetence or seripus 1gn0rance

TENEE L TN,

(d‘) For malpractlce or neghgence n the praq,twe of nursing,

9@) For the ise lof fraud, decelt or false statéments in obtaining a certificate of

’e‘:--—-—w-.-w

i reglstratlon/professmnal license or, a temporary/spemal permit,

v

g 3} For Vtofa’aon of this Act the rules and’ regulatlons the Code of Ethics for nurses and
i technlcal standards for nursmg practlce the Policies of the Board and the

'i
i

m'
oy

n'p_-}_lg?.,..e;., -B-—"'E.s_l:i,:, st 5
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Al l: l

. [

C (Lg) For pfactlcmg the profess1on during onens suspensmn from such practice.
B0 L | 1)|; . ‘ "

’ -3 “! S ]

5 ' k
! i L,

i i
Rewevg ({:f cases mvolvmg penalt1es of revocatlon of certificates of registration/professional
hcense rday be undertaken after !four (4) years of egffectn/lty upon favorable action by the Board
pn appea], for sueh review following prevallmg Admmlstratlve Rules of the PRC.

. L P ta
i - l 4.!
. i

T vocafl "p has d:sappeared or has been cured and qorrected upon proper application thereof and

" -'ent of the requlred fees) issue anothér copy of the certificate of registration/professional

Ly

license 14 ] E ‘ ‘
' . 1 i .
T} 5 f "
.. ! s:;h’

1 lA‘fner ¢ért1ﬁcaté of reglstratlon/professmnal hcenee to replace the certificate that has been lost,

ul Stroy;eti or mqtllated may be issued, subject to. the rules of the Board.
“ i H ||

[
|
L

Wi f - ! o
e 5 ' ARTICLY, VII
E’ HU N RESOURCES FOR HEALTH ( ) PRODUCTION, UTILIZATION AND
ERE a K DEVELOPWIENT

. . 1 :
| "’i 1‘

u '
QEC 27. Studws and Interventions for Nprsing Human Resource Needs, Production,

S ‘sp
3 Utiltzﬁii{i(z, and, Development. The Board shall uﬁ coordination with relevant nursing and other

L Ve I }
1T ent and noi} government agencies:

| £l

—i-:-‘.‘-.;"-'éf."‘

?

( conduct studies on health human 1es011rce production, utilization and development;
oy ' ‘
e o
i

| b) cause the 1mp1ementat10n of HRH devel?pment strategies for nurses to achieve highly

ki ll motlvated and productlve nursing WOrkarce for the Philippines.

R ‘

R i : i ‘ ,‘“;;
'. i '5"-‘;SEC 28t N;urse-Pattent-Ratw both go‘v liénment and private healthcare institutions are
g A i

hétebyi}‘ﬁiandated t0 maintain the nurse- patient r; tho standard set by the Department of Health

il

(DQ)I}{)“hh close coll‘aboramon Wlth the Board: ﬂ
E il
i '-:'f: Lj A T

‘(1) In hospltals - baaed on the acu1tyiand authorized bed capacity
(25) In corhmumty health/— based on need, phpulatlon and geography

.ur\
LA

ing) in Ocqupatlonal Settmg based on releva,nt legal instruments

<

Ft) In Scheol Health Settmgs - based on relevant legal instruments

t

R g et s sy e
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for the ratio of nurse- to-patient shall be regularly reviewed and updated based on

d ratlonal healih human resource needs W1th the end of providing safe and quality care

j:o‘re(!:i ; 1% ts of healthcare -
' ) ‘ﬂl \‘:l . | ¥
.‘: % |§ f ! L

i‘" EC 29 Institutionalization of a Natwnal Numng Career Progressmn Program

i3 |‘-|pi

i |“

prescﬁﬂ?e in Artrcle V, Section 11 (g) of this Act, In the implementation of the NNCPP , the
Boar({ S[’h‘all coordmate with the Civil Service Commrssmn (CSC), Departient of Labor and
fijent (DbLE), Department of Health (DOH), Department of Budget and Management
(DBM);‘%

1mp1er@er;rtatlon of thlS program allowing Flhpmo nurses to move up to varying levels of

nd any or all government and non-govcrhment agencies for the effective and efficient

profess*mpal nur§1ng practice according to the followmg progression-tracks as: General Nursing

L“*‘,QT rack, ;Nursmg Specialty/Advanced Prqctzce Track, Nursing Education Track, and

I

Leader"l" Ep and Governance Trdck, all geared towards obtaining the highest level of standards
il

fd)r thé; I;’iuhppme Nursing workforce for-in- country and global responsiveness and relevance.

"’Foward{; 18 end -Nursing Spemalty Orgamzatl@ns and organized Advanced Practice Nursing
groups| Sljlall be redogmzed and’ professmnal pra¢t1t10ners certified/credentialed by the Board

(:0n51d= rlhg national and 1nternat10nally benchmarkf:d standards of education and practice.

|
‘ !I S :1

':';’"'_’”Eses of bemﬁcatlon/credentlalmg specrahzed and advanced practice nurses, assessment

mechams;ms mclud]ng admmlstratlon of spemaky and advance Board Examinations may be

requlre"d § The C«buncﬁ referred t in, Artlcle V, Seqtlon 11 (g) and the various Nursing Specialty

Boards (ESB) Shail be an integral arm of the Bpard in our country’s effort to upgrade and
0

contlnu ly upScale the knowledge skills, and pmfessmnal attitudes and values of our Nurses

for dome$t10 andlglobal co mparablhty and competrtrveness

fl" : ! v
| g:

z$i‘3C 30 Compensatwn In order t0 enl?,ance the general welfare, commitment and
h1ghesﬂ tj?rm of lprofesslona.l serv1ce to country ?,nd people, the minimum base pay of nurses
Iworkm m bothEpﬁbhc and prrvate health and health—related institutions shall be in accordance
|w1th pre\}alhng salary standards set by law and shall regularly be appraised by Congress of the
Repubhc!of the Phlhppmes cogmzant of the professmnal nature and significant national health

serv1ccs Qontrlbuhon rendered by Flhplno Nurses

SEC 31 Incentwes and Benef jts. To. the extent possible and as may be provided by law,

‘ Oy
mechams&ns shalI contmuously be explored and; systems developed by the proper government

and non1govemrnent agencws and. 1nstmrnentaht1es to provide incentives and benefits to

Flhpmc;) Nurses servmg in both government andfpnvate sector. The Magna Carta for Public

K : >
¢ Lo S i
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| Health orkers and the Phlhppme Labor Code shall also be regularly appralsed by Congress of

= :
s f !

L 1

o ﬁ$EC 32, Reqmrements Jor Inactive Nurses Returning to Practice. Nurses are deemed

oy
'
‘tq be nﬁctlve When they are not utilizing nursmg competencies as defined in the scope of

p#actlcé %Ereof for five (5) consecutlve years;
I

; ! 'I‘ Uli ;
l
Inactlvé“'mhrses shall be requlred to undertake appropriate “assessment mechanisms” fo

Edetermkaé level of competenmes and undergo as necessary, a refresher course following the

r|“

PR 1 | ARTICLE VIIT

R ,jfgf}f..qi"‘ ‘ PENAL AND MISCELLANEOUS PROVISIONS

vk ! 1

| gSEC 33. thtbm(m u1 the Practice of Nursmg A fine of not less than One Hundred

}

Thous d Pesos - }(PhpIOO 00 00) nor more ; than Three Hundred Thousand Pesos

[

P
oL

|
C i

1

(Php?y@@Ll OOO 00) or 1mprlsonment of not less than one (1) year nor more than six (6) years, or

both 1§ij the discretion of the ‘court, shall be 1mp0sed upon the following classification of
| oﬂ'enédé# '

. E\!
i’ H

.’ B

2 v1olat10ns against the' Code of Ethics; - :

N“T

.} Vlolatlons against Professmnal Standards

)

?& .

‘rj.s ' Y
;T 5‘ | ‘ ‘
i' by any person practicing nursing in the Philippines within the meaning of this Act:’

s s n.m..x.,.ﬁ_.;.u

IVIOlatlons against huthan/patlent s 1'1ghts[,l and
i l
i

:',‘
4'

:g B

X —.A.jféf?

%
o
[
9
f

w1thout a certificate qf reglstratlon/professmnal license and professional identification

S
e

o Ry

Wt card or speclal/temporary permit or W1thout having been declared exempt from

= e

H i
KRS exammatlon in accordance with the prowslon of'this Act; or
who uses as his/her own certlﬁoates of registration/professional license and
i professional Identlht;atlon Card or speqlal/temporary permit of another; or

13, who uses an 1nvahd certificate of reglstration/professmnal license, a suspended or

Y 1 revoked certificate of reglstratlonfprofessmnal license, or an expired or cancelled

_special/temporary permlt or

v

' ‘ll,-,‘wholkglves any false e\fldence to the Board in order to obtain a certificate of

i
-

registration/professional - license, & professional  Identification Card or

14 special/temporary permit; or

16
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o
| ‘ f : : who falsely poses or ddvertises as a regdstered/hcensed nurse or uses any other means
I ~ that tend to convey the impression that he/ she 1s a registered/licensed nurse; or
i) 6 ‘who appends B.S.N.; R N., or any s1m11ar appendage to his/her name without having

i‘ been conferred said degree or registration; or

T |
“ *A'rtlcle VI ofthis Act; | - !,
{Aky person or the Chief Executive Ofﬁcer of a juridical entity violating any provisions of

Mihis Act. |

i’ *.
s '

b .._»_.g...«..,;

ARTICLE IX
FINAL PROVISIONS

'
i
of T4
S
|
¥

} m JL i

"g ?SEC 34. Enforcement af this Act. Tt shaII be the primary duty of the Commission and

;:the B@érd to effectively unplemént this Act. Law f;nforcement agencies and officers of national,

[

: pfovmgtl ], city or municipal goyernments shall, upon the call or request of the Commission or

. the Boar "shall render as31stance in enforcing the provisions of this Act and to prosecute any

: :-persm%s \1&0 lating the same.

§ !
i ! :

b
?«$I§C 35. Appmprmuons The chairman of the Commission shall immediately include in

iR

L
its prqgrém and issue such rules and regulat1ons to implement the provisions of this Act, the

s

i

: fundm ‘LfWhICh shall be included in the annual General Appropriations Act.

e S e,

i .
{SEC 36. Implementing Rules and Regwlatwns Within ninety (90) days after the

effectlv‘lty of this Act, the Board and the Comm1ssmn in coordination with the Accredited

| Profes’S;ldJ'lal Organization (APO) and other Professional Nursing Organizations, the Department
. of Health (DOH), the Department of Budget and Management (DBM), the Civil Service

ssion (CSC) and other concerned government agencies, shall formulate the implementing

rules ahd! regulatmns necessaty to carry out the provisions of this Act. The implementing rules

and reguilatlons shall be published in the Official Gazette or in a newspaper of general

clrculat;o.h.

¥

e | . 17




|
1

C. 37. Separability Clause. If any paﬁ of this Act is declared unconstitutional, the

S 7 5

!
;

parts not affected theréby shall continue to be valid and operational.

use, Republic Act

j
a

no. 9173, otherwise known as the “Philippine

SEC. 38. Repealing Cl

ct of 202” is hereby repealed. All other laws, decrees, orders, circulars, issuances,

regulations and parts Thereof which are inconsistent with the amendatory or repealing

of this Act are hereb&

:amended, repealéd, or modified accordingly.
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