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EXPLANATORY NOTE

In 2015, the Senate approved on third reading the Salary Standadization Law of 
2015 in response to the clamor for an increase in compensation and benefits to 
government personnel. Regretably, the SSL of 2015 was not enacted into law.

Today, we are introducing the same bill in the 17th Congress to reward our 
government workers and to introduce this historic reform in the governmental 
compensation system.

This bill mandates a three-year compensation increase for the national 
government’s 1.53 million civilian and military and uniformed personnel. The 
compensation package is composed of salary increase, mid-year 14th month pay and 
enhanced performance-based bonus system. This piece of legislation seeks to increase 
the base pay of covered employees on the average by 27%, while the 14th month pay will 
further raise basic pay by 8%. The enhanced PBB is equivalent to 1 to 2 months’ basic 
salary or an average 10% increase in basic pay. Government personnel who performs a 
greater role and carry a heavier responsibility in improving performance will receive a 
higher bonus.

The first tranche of the adjustment will take effect on January 1, 2017, and the 
subsequent two tranches on every January 1 thereafter until the final tranche in 2019.
In structuring the compensation adjustment, five parameters were considered: a) Raise 
the minimum salary for Salary Grade 1 to Eleven Thousand Sixty Eight Pesos (Pii,o68) 
to make it even more competitive with the market ra|es; b) Bring the compensation of 
government personnel closer to their private counterparts to at least 70% of the median 
of the market for all salary grades; c) Eliminate overlaps in between salary grade 
allocations of government personnel to recognize differences in duties and 
responsibilities of the positions; d) Maximize the net take home pay of government






















































































