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EXPLANATORY NOTE

The stature of workers in the government bureaucracy has long been way below par the 
standard norms followed in the private sector in terms of compensation and classifications 
standards.

In 2008, Joint Resolution No. 4 of the Senate and the House of Representatives approved by 
the President of the Philippines, mandated the review of the then existing “Compensation and 
Position Classification System for civilian personnel and base pay of military and uniformed 
personnel,” to make it more responsive to the economic needs of and provide adequate 
incomes to public servants, as well as to provide adequate incentives to public servants and to 
improve the quality of public services.

Years after its enactment, updating the measure is necessary to further encourage excellent 
performance and productivity, and to clearly distinguish differences in levels of responsibility 
and accountability among government officials and employees. In February 2016, the 
Department of Budget and Management (DBM), developed a compensation adjustment for 
the public sector thru Executive Order No. 201.

While there has been an almost two-fold increase in the compensation package of thousands 
of civil servants all over the country, their income remains uncompetitive as compared to that 
of the private sector. The compensation also came out lopsided providing significant increase 
to higher salary grade employees leaving those in the rank and file level with only a drop-in- 
the-bucket increase. Thus, this measure seeks to reinvent the government’s bureaucratic 
structure and salary schedule known in this bill as “Omnibus Compensation and Position 
Classification.” This will take into consideration a rationalized system that equates pay with 
work responsibility and skill, among others. Such a system will create an environment of 
fairness and motivation which will inculcate professionalism in the workplace. The long 
practiced motivational system in the private sector in granting promotions and salary 
increases based on performance evaluation will be institutionalized in this measure as a 
means of advancing efficiency and competency amongst the workforce.




















































