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AN ACT INCREASING THE MATERNITY LEAVE PERIOD TO 
ONE HUNDRED TWENTY (120) DAYS FOR FEMALE 
EMPLOYEES, MARRIED OR UNMARRIED, IN THE 

GOVERNMENT SERVICE AND IN THE PRIVATE SECTOR, 
AND GRANTING AN ADDITIONAL THIRTY (30) DAYS FOR 

SOLO MOTHERS, AMENDING FOR THIS PURPOSE 
REPUBLIC ACT 1161, AS AMENDED, AND FOR OTHER

PURPOSES

EXPLANATORY NOTE

Article XII of the 1987 Constitution states that, “(t)he State shall protect working 
women by providing safe and healthful working conditions, taking into account 
their maternal functions, and such facihties and opportunities that will enhance 
their welfare and enable them to realize their full potential in the service of the 
nation.”

Despite this directive in the Philippine Constitution, our existing legal 
infrastructure does not provide the adequate protections and safeguards that lead 
to welfare-enhancing outcomes for working women of reproductive age and 
capacity, and are at par with international standards. Specifically, maternity leave 
laws in the Philippines, both in the public1 and private2 sector, fall short of the 
internationally-prescribed period of ninety eight (98) days, under Convention No.

1 Section 11 of the Omnibus Rules Implementing Book V of Executive Order No. 292 as prescribed in 
The Revised Administrative Code of 1987 states that, "Every woman in the government service who 
has rendered an aggregate of two (2) or more years in service, shall, in addition to the vacation and sick 
leave panted to her, be entitled to maternity leave of sixty (60) calendar days with full pay."

Section 14-A of Republic Act No. 1161, as amended, or the Social Security Act, gives the working 
women in the private sector a daily maternity leave benefit equivalent to one hundred percent (100%) 
of her average daily salary credit for sixty (60) days or two (2) months of maternity leave for normal 
delivery and seventy eight (78) days for caesarian delivery.












