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AN ACT
STR EN G TH EN IN G  T H E  SECURITY OF T E N U R E  OF WORKERS IN  T H E  

PRIVATE SECTOR, AM EN D IN G  FOR T H E  PURPOSE ARTICLES 248, 279, 280, 281 
AND 288, AND IN TRO D U CIN G  NEW  ARTICLES 106,106-A, 106-B, 106-C, 106-D, 106- 

E. 280-A AND 280-B TO  PRESIDENTIAL D EC R EE N O. 442. AS AM ENDED. 
OTHERW ISE KNOWN AS T H E  LABOR CODE OF T H E  PH IL IPPIN ES

Arguably, the gravest threat to our workers’ right of security of tenure comes from the current trend 
towards contractualization and de-regularization. Workers settle for intermittent and short-term 
employment affecting not only their ability to earn livelihood but also their productivity and quality of 
work.

Ihe present proposal recognizes subcontracting as a valid business practice but also protects workers 
from unscrupulous and unnecessary subcontracting. Hence, it balances legitimate business interests 
with the need to protect workers from insecure employment conditions. The salient innovations
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subcontracted employees; 2) violation of contracting rules is made an unfair labor practice; and 3) 
violation of contracting rules is penalized by a fine. I'hc bill includes proposals drawing from these 
executive and judicial pronouncements on security of tenure in order to create a holistic and 
harmonious set of rules regarding classes and rights of employees. In particular, the bill incorporates 
the executive and judicial recognition that all classes of cmolovces are entitled to security of tenure, 
institutionalizes the workers’ right to notice and hearing and clarifies what constitutes regular, casual 
and project employment.

Building on these concepts, the bill seeks to introduce the following innovations:

1) employment may be fixed by the term of the proicct. task or work to be nerformed but may not 
be bound to a mere reference to a time;
2) the period of probationary employment is fixed at six months when aU the employers shall have 
enough time to ascertain whether a worker is fit for retention or not; and
3) deliberate misclassification of employees for the purpose of misleading them as to their rights is 
deemed an unfair labor practice.

With these amendments to the I/abor Code, the proposal seeks to balance the legitimate business 
interests of the employer with the need for protection of workers from the prejudice of non­
regularization. After all, for as long as the employer profits through and by the labor of its employees, 
it is but fair to recognize the workers’ right to remain employed absent any legal cause for his dismissal.
































