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Introduced by Senator Ralph G. Recto

AN ACT
INSTITUTING REFORMS TO FURTHER PROTECT AND DEVELOP THE NURSING 
PROFESSION, AMENDING FOR THE PURPOSE REPUBLIC ACT NUMBER 9173 
OTHERWISE KNOWN AS THE “PHILIPPINE NURSING ACT OF 2002”

Explanatory Note

Nursing is one of the top career choices of Filipinos. Enrolment in the course has 
ballooned from 30,000 in 2010 to about half a million at present,1 2 producing 200,000 nursing 
graduates every year . The number of schools offering nursing courses also grew from just 40 in 
1970 to 490 at present. The rising enrolment mirrors the rising demand for the services of 
professional nurses in the Philippines and in other countries. A good number of Filipino doctors 
also took nursing courses to get advantage of the increasing demand for nurses overseas.

However, despite the large pool of nursing graduates, many nursing positions in public 
and private health facilities in the country remain unfilled due to many factors, including among 
others, the low compensation and generally poorer working environment in the country. There is 
a wide disparity between earnings in local nursing positions against foreign employment. The 
amount that nurses can earn overseas is about ten times more than what they can earn loeally. 
Thus, Filipino nurses instead of working in the country still prefer to seek employment abroad.

The Philippine Overseas Employment Administration (POEA) reported that in 2007, 
nurse deployment at 12,263 was already double that of 6,410 nurse deployment in 2000. The 
number of newly-hired nurses going abroad eontinued to increase from 13,004 in 2009 to 19,815 
in 2014, at an average growth rate of 10.5% per year.3 The top ten destination eountries in the 
last ten years were Saudi Arabia; Singapore; United Arab Emirates; Libya; Kuwait; United 
Kingdom; Qatar; Taiwan; Oman; and Bahrain.4

The problem is further aggravated by some abusive practices preying on our nursing 
graduates. In the recent past, many of our nursing graduates were subjected to pay “training fees” 
and were forced to “volunteer” by hospitals in exchange for the necessary “experience” that they 
need for employment here and abroad. The hospital experience has become a mandatory 
prerequisite for employers because of the reputation of most nursing schools in the country and 
the quality of edueation that they offer.

1 http://www.ched.gov.pli/chedwww/index.php/eng/Infonnation/Stalistics.
2 http://nursingcrib.eom/news-blog/the-philippines-produces-200000-nursing-graduates-yearly/
2 http://www.poea.gov.pli/ofwstat/compendium/20l4.pdf.
http://www.poea.gov.ph/stats/2010%20Deployment%20by%200ccupation,%20Destination%20and%20Sex%202010%20- 

%20New%20hires.pdf
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