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GRANTING EMPLOYEES THREE DAYS PAID 
RELATED ACTIVITIES OF THEIR CHILDREN

Explanatory Note

LEAVE TO ATTEND SCHOOL-

Article XV of the 1987 Constitution recognizes the Filipino family as the foundation of 
the nation and underscores the importance of strengthening its solidarity and actively promoting 
its total development. To wit:

(a) The right of spouses to found a family in accordance with their religious convictions 
and the demands of responsible parenthood;

(b) The right of children to assistance, including proper care and nutrition, and special 
protection from all forms of neglect, abuse, cruelty, exploitation, and other conditions 
prejudicial to their development;

(c) The right of the family to a family living wage and income; and
(d) The right of families or family associations to participate in the planning and 

implementation of policies and programs that affect them.

It is in this light that this bill is put forward. This proposed measure seeks to grant 
employed parents or legal guardians of schoolchildren three (3) days paid leave to attend school- 
related activities. It aims to encourage parental involvement in the educational system and grant 
employed parents and guardians who are unable to meet with educators because of work conflict, 
the right to an allotment of time during the school year to attend educational or behavioral 
conferences of their children.

The bill covers employees who have rendered service for at least six (6) consecutive 
months and whose child/children are attending public or private pre-school, elementary, and 
secondary schools. The child or children can be biological, adopted or foster child, a stepchild or 
a legal ward of the employee.

To deter the arbitrary use of the school visitation rights by employees, the bill requires 
that such leave can only be taken when the employee has exhausted all accrued vacation leave, 
personal leave, compensatory leave and any other leaves that may be granted except sick leave 
and disability leave.








