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AN ACT
MODIFYING THE COMPENSATION AND POSITION CLASSIFICATION SYSTEM OF 

CIVILIAN GOVERNMENT PERSONNEL AND THE BASE PAY SCHEDULE OF 
MILITARY AND UNIFORMED PERSONNEL IN THE GOVERNMENT

EXPLANATORY NOTE

The Constitution, Article 9-B, Section 5 provides that Congress shall provide for the 
standardization of compensation of government officials and employees, including those in the 
government-owned or -controlled corporations with original charters, taking into account the 
nature of the responsibilities pertaining to and the qualifications required for their position.

Last February 2016, by virtue of Executive Order No. 201, the national government 
implemented the salary adjustments for government employees. However, it was merely an 
interim measure that only implemented the first tranche of the proposed 2015 Salary 
Standardization Law (SSL) because Congress was unable to pass the measure in December 
2015.

The first tranche was not enough to bring the compensation of government employees 
closer to their private counterparts.

This bill provides for a "compensation adjustment strategy" that will ensure that the 
compensation structure of government personnel is comparable with the prevailing rates in the 
private sector. The bill seeks to implement the last three tranches within a period of three years 
or from 2017 to 2019, which shall result in the increase of the monthly minimum salary of 
employees with Salary Grade 1 from the current rate of P9,478 to P11,068. The ultimate goal is 
to adjust the salaries to at least 70 percent of the median of the market for all salary grades.

The compensation adjustment strategy shall also eliminate overlaps in between salary 
grade allocations to recognize differences in duties and responsibilities of the positions; 
maximize the net take home pay through the inclusion of additional benefits; and strengthen the 
performance-based incentive system in recognition of government personnel who play a greater 
role and carry a heavier responsibility in attaining performance targets and delivering results.








































