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AN ACT
STRENGTHENING WORKERS’ RIGHT TO SECURITY OF TENURE, 
AMENDING FOR THE PURPOSE ARTICLES 106-109 OF BOOK III 
AND ARTICLES 294 [279], 295 [280], 296 [281], 297 [282] and 298 

[283] OF BOOK VI OF PRESIDENTIAL DEGREE NO. 442, 
OTHERWISE KNOWN AS THE LABOR CODE OF THE PHILIPPINES,

AS AMENDED

EXPLANATORY NOTE

“STOP ENDO” or “STOP CONTRACTUALIZATION” is the resounding call of workers 
nationwide, echoed no less than by the President of the Republic of the Philippines as 
oppressive to workers. Indeed, being caught in the cycle of intermittent ENDO or 
CONTRACTUAL jobs with no prospect of permanency is very oppressive and derogates the 
Constitutionally guaranteed rights of workers to: security of tenure; humane conditions of 
work; organize and collectively bargain; engage in peaceful concerted activities including 
strike in accordance with law; receive a living wage; and participate in decision-making 
processes affecting their rights and benefits (Sec. 3, Art. XIII of the 1987 Constitution).

“ENDO or CONTRACTUALIZATION” however, is not confined to triangular 
employment relationship (contracting/subcontracting) that will be remedied by introducing 
amendments to Articles 106 to 109 of the Philippine Labor Code, as amended. To address 
ENDO or CONTFtACTUALIZATION is to address the entire set of prevailing Non-Standard 
Forms of Employment (NSFE) in the country, which necessarily are precarious work due to 
the uncertainty it has spawned in duration of employment, multiple possible employers or a 
disguised or ambiguous employment relationship, lack of access to social protection and 
benefits usually associated with low pay, and substantial legal and practical obstacles to 
joining a trade union and bargaining collectively. NSFE in terms of: (a) FORM (casual, 
fixed-term, project or task-based as well as seasonal employment); (b) WORKING TIME 
(part-time); (c) WORKPLACE (home-based, out-work), and (d) MODE through which work is
























