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AN ACT

CREATING A FRIENDLY WORKING ENVIRONMENT FOR WOMEN AND

FOR OTHER PURPOSES

EXPLANATORY NOTE

According to the  2018 sta tistica l resources collected by the Philippine 

S ta tis tics  Office, m ore th a n  half of employed Filipinos are  m ale, w ith 

25 ,573 ,084  or 61.6% . Fem ales, on the o ther h an d , m ake up 38 .4%  or 

783 ,317  ou t of the total num ber of employed F ilip inos.1 Furtherm ore , in a  

study  conducted  by the World B ank, w orking women in the Philippines earn  

ju s t  76 percen t of w hat Filipino m en do.

The O rganization for Economic Cooperation and  Developm ent (OECD) 

declares th a t w hen more women work, econom ies grow. An increase  in 

female labor force partic ipation—or a  reduction in the gap betw een w om en’s 

and  m en ’s labor force partic ipation—resu lts  in faster econom ic growth.

A lthough wom en have enjoyed grea ter equality  in Philippine society 

th an  in o ther p a rts  of S ou theast Asia'*, there is still significant room  for 

im provem ent a s  far a s  gender equality in the coun try  is concerned 

particu larly  on econom ic opportunity .
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It h a s  been obsei-vecl th a t in ou r co u n tiy  m en relegated household  

chores to wom en even un til today -  blam ing it on the  Span ish  influence over 

the  coun try  th a t wom en are expected to become caring  and  n u rtu rin g  

m o th ers  for th e ir own children  and  take care of m ost household  chores. This 

situa tion  leads to e ither wom en staying a t hom e to be a  wife and  m other, or 

be em ployed and  rem ains to be a  wife and  m other.

C onsidering th a t the S tate declares the im portance of wom en in 

nation-bu ild ing , th is  proposed m easure  seeks to encourage unw aged wom en 

to be gainfully em ployed and  working w om en’s righ ts advancem ent.

The aforem entioned pu rposes shall come into effect th rough  the 

following sa lien t provisions of th is  bill, am ong others:

1) Longer m atern ity  leave

2) Rights of P regnant Women

3) Rights of Women W orking in M anufacturing  Firm s

4) M easures to Avoid Sexual H arassm en t in the W orkplace

5) Flexible W ork Policies for W orking M other and Fem ale G uard ian

Penalties for violations of the provisions con tained  in th is  m easu re  are  

likewise provided to en su re  its effective im plem entation.

It’s high tim e to remove the im balance betw een m en and  wom en 

specifically in w orkplaces, th u s  the  passage of th is  bill is earnestly  

recom m ended.
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AN ACT

CREATING A FRIENDLY WORKING ENVIRONMENT FOR WOMEN AND

FOR OTHER PURPOSES

Be it enac ted  by the Senate  a n d  H ouse o f  R epresentatives o f  the 

Philippines in Congress assem bled:

1 SECTION 1: S h o r t  T itle . -  This act shall be known a s  the “Friendly

2 Working Environm ent fo r  Women Act.”

3 SECTION 2. D e c la ra t io n  o f  Policy . -  The S tate  recognizes the role of

4 wom en in nation-build ing , and  shall en su re  the fundam en ta l equality  before

5 the  law of wom en and  men.

6 SECTION 3. Coxferage. -  This Act shall cover wom en em ployees in all

7 private en te rp rises , bu t not to m anagerial em ployees, field personnel,

8 m em bers of the family of the em ployer who are  dependen t on him  for

9 suppo rt, dom estic helpers, persons in the  personal seiwice of an o th er, an d

10 w orkers who are  paid by resu lts .

11

12 SECTION 4. R ig h ts  o f  P r e g n a n t  E m ployee. -  The covered em ployer

13 shall g u a ran tee  the following rights of a  p regnant employee:



1 a) No p reg n an t w om an shall be required by her em ployer to perform  any

2 a rd u o u s  job , or which involves long h o u rs  of stand ing , or w hich is in

3 any  way is likely to interfere with her pregnancy or the norm al

4 developm ent of the fetus, or is likely to cause  her m iscarriage or

5 otherw ise to adversely affect he r health ;

6 b) W hen a  female employee is on her m atern ity  leave, the  em ployer

7 can n o t term inate  her seiwices;

8 c) Flexible w orking h o u rs  shall be g ran ted  to p regnan t wom en for the

9 whole du ra tio n  of their pregnancy;

10 d) P regnan t wom en should  be given an  option to w ork from hom e

11 provided th a t a  certification from her a ttend ing  physician to th a t effect

12 shall be p resen ted  prior to the request an d  reasonable  notice be given

13 to th e ir em ployer, un less  the accom m odation would im pose an  u n d u e

14 h a rd sh ip  on the employer.

15 SECTION 5. P r e n a ta l  C a re  Leave. -  A covered p regnan t employee

16 having rendered  co n tin u o u s aggregate em ploym ent service of a t least six (6)

17 m o n th s  for the  las t twelve (12) m on ths shall be entitled  to a  p rena ta l care

18 leave of a t least five (5) days bu t not exceeding 11 days with full pay based

19 on her gross m onthly  com pensation  to be used  du ring  pregnancy w hen

20 visiting h e r doctor for p rena ta l care.

21 In order to avail of th is leave, reasonable  notice m u st be given to the

22 em ployer an d  certification to th a t effect from the physician m u st be

23 p resen ted  on the day the p regnan t employee reported for work after her

24 consu lta tion  w ith her physician.

25 SECTION 6. P ro p e r  T re a tm e n t o f  P re g n a n t  o r  W om en E m p lo y ees

26 w ith  R e la te d  M e d ica l C o n d itio n . -  A covered em ployer is prohibited  I'rom

27 trea ting  an  app lican t or w orker differently on the basis of pregnancy,

28 ch ildb irth  or a  related m edical condition.

29 P regnancy-related m edical condition, a s  herein  referred to, shall

30 include, b u t not limited to, the following:

3 1 a) fertility treatm ent(s) a n d /o r  family planning;
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1 b) m edical or health  conditions or com plications th a t m ight affect or 

be affected by pregnancy or chikltjirth (e.g. d iabetes, high blood 

p ressu re , etc.);

c) m iscarriage or conditions arising  a s  a  d irect or indirect resu lt of 

m iscarriage;

d) stillb irth  or conditions arising  a s  a  direct o r indirect resu lt of 

stillb irth ; and

e) abortion  or conditions arising  a s  a  d irect o r indirect resu lt of 

abortion.

10 SECTION 7. A c co m m o d a tio n s  f o r  W om en E m p lo y ees  w ith

11 P re g n a n c y -R e la te d  M ed ica l C ond ition . -  Covered em ployers are  also

12 required  to m ake reavSonable accom m odations for em ployees who have

13 p regnancy-related  m edical condition. This m ay include tem porary  tran sfe r

14 to a  less s tre n u o u s  or less hazardous position, if an  employee so req u ests

15 upon the  advice of he r a ttend ing  physician, un less  the accom m odation

16 would im pose an  u n d u e  h a rd sh ip  on the employer.

17 SECTION 8. E m p lo y m en t o f  W omen. -  No em ployer shall refuse to

18 hire a  w om an because she 's  p regnan t or because she m ay becom e p regnan t

19 in the fu tu re , except in cases m entioned in Section 10 (c) of th is  Act.

20 SECTION 9. R ig h ts  o f  W omen W orking  in  M a n u fa c tu r in g  F irm s. -

21 The covered em ployer shall guaran tee  the following righ ts of wom en in

22 m an u fac tu rin g  firms;

23 a) W omen w orkers m ay be given the option to be assigned  in a  day

24 shift;

25 b) The shift tim ing of a  w om an w orker canno t be changed w ithout a t

26 least a  2 4 -h o u r notice for their shift tim ing change;

27 c) Prohibitions for women w orkers to work in a  h aza rd o u s occupation

28 th a t will endanger their lives and  lim bs, or would prevent them

29 from conceiving



1 SECTION 10. M e a su re s  to  A void S e x u a l H a ra s s m e n t  in  th e

2 W o rk p lace . -  All covered em ployers m u st provide a  safe working

3 environm ent for women th a t would deter the com m ission of sexual

4 h a ra ssm e n t in the w orkplace such  as, bu t not lim ited to, the  following:

5 a) O rganize w orkshops and  aw areness program s a t regu lar in tervals

6 for sensitiz ing em ployees on the  issu es and  im plications of

7 w orkplace sexual h a rassm en t. Separate  tra in ings m ay be m ade for

8 ran k  an d  file em ployees, and  supeiw isoiy and  m anagerial

9 em ployees.

10 The tra in ing  for ran k  and  file em ployees should  teach  em ployees

11 w hat sexual h a ra ssm e n t is, explain th a t em ployees have a  right to

12 a  w orkplace free of sexual h a rassm en t, d iscu ss  the com plain t

13 procedure, and  encourage em ployees to avail of the grievance

14 m ach ineiy  of the  com pany.

15 The tra in ing  for supeiwisoiy and  m anagerial em ployees should

16 educa te  the m anagers and  supeiw isors abou t sexual h a ra ssm e n t

17 and  th e ir role in the prevention of su ch  ac ts , and  explain them  how

18 to deal w ith com plaints.

19 b) S upport wom en em ployees w hen they organize and  plan activities

20 th a t would aid them  to better deal w ith sexual h a ra ssm e n t in the

21 w orkplace

22 c) M onitor an d  revise the  policy and  educa tion /in fo rm ation  program s

23 on a  regular basis  to en su re  th a t it is still effective for the w orkplace

24 SECTION 11. F lex ib le  W ork P o lic ie s  f o r  W ork ing  M o th e r a n d

25 F e m a le  G u a rd ia n . -  Covered em ployers shall allow Ilexible work policies

26 including, bu t not limited to, job  sharing , telecom m uting/telew orking , and

27 career flexibility for w orking m other or female guard ian  with child ren  or

28 w a rd /s  a g e /s  zero (0) to five (5); provided th a t the aforem entioned

29 a rran g em en ts  would not im pose an  undue  h a rd sh ip  on the employer.

30 Jo b  sharing  or work sharing  is an  em ploym ent a rran g em en t w here

31 typically two people are  reta ined  on a  part-tim e or reduced-tim e basis  to

32 perform  a  job  norm ally fulfilled by one person w orking full-time. In such  an



1 a rran g em en t, the  com pensation  is apportioned betw een the w orkers sharing

2 the  sam e job.
3 Telecom m uting or telew orking is w orking from a  rem ote location

4 ou tside  of a  trad itional office.

5 SECTION 12. P e n a lt ie s . -  Any violation of the  provisions of th is  Act

6 shall be pu n ish ed  w ith a  fine of not less th an  One H undred  T housand  Pesos

7 (P 100,000.00) nor m ore th an  Five H undred T housand  Pesos (P500,000.00)

8 a t the d iscretion  of the court.

9 In addition  to su ch  penalty , any  alien found guilty shall be sum m arily

10 deported  upon  com pletion of seiwice of sentence.

11 SECTION 13. L ia b ili ty  o f  a  J u r id ic a l  P e rso n . -  If the  offense is

12 com m itted by a  corporation, tru s t, firm, partnersh ip , association  or any

13 o th er entity , the penalty  shall be im posed upon the guilty officer or officers

14 of su ch  corporation , tru s t, firm, partnersh ip , association  or entity.

15 SECTION 14. Im p le m e n tin g  R u les  a n d  R e g u la tio n s . -  W ithin six (6)

16 m o n th s from the effectivity of th is Act the D epartm ent of Labor and

17 Em ploym ent shall prom ulgate ru les and regulations necessary  to en su re  the

18 effective im plem entation  of th is  Act.

19 SECTION 15. S e p a ra b i l i ty  C lause . - If any provision of th is  Act is

20 declared invalid or unconstitu tiona l, o ther provisions hereof w hich are not

21 affected thereby  shall con tinue to be in full force and  effect.

22 SECTION 16. R e p e a lin g  C lau se . -  Section 14-A of Republic Act No.

23 1166, a s  am ended , and  all o ther laws, presidential decrees or issu an ces,

24 executive orders, le tters of instruction , adm in istrative  orders, ru les or

25 regu la tions co n tra iy  to or inconsisten t with any provision of th is  Act is

26 hereby am ended  or modified accordingly.

27 SECTION 17. E ffe c tim ty  C lause . - T his Act shall take fifteen (15)

28 days following its  publication in the Official G azette or in a t least two (2)

29 new spaper of general circulation.

Approved,


