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EXPLANATORY NOTE

The twin pnnmples of equity of opportumty i

treatment in

employment are the hallmarks of almost all status

B

labor. The Bill of Rights of the. 1987 Philipp
mﬁndates that “njo person shall be deprived of 1
without due process of law, nor shall any person
protectlon of the law.”? :

Giving sinews to the pages of the provision of the

the various law and regulations enacted for this |
Code of the Philippines and
Harassment Act, the Civil Service Commission rule
similar other laws on the matter. ' Perhaps, the
disdertation of the country on its advocacy on
foupd in the International Labor Organization C¢
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C$ iventionn, the Philippines undertakes to
opportunity and treatment by means of national
end all forms of discrimination in employment and

Under the Convention, “discrimination”
distinction, exclusion or preference based on rac
political opinion, national extraction or social origt:
détermmed by the State concerned, which has the;

pairing equality of Opportumty or treatmen&
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upreme law are
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d regulations and
it significant legal
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hdve been reading tales of discrimination being
workers.

- This remed1al measure is submltted to C
hand. It is the intention of this legislative measur |
oflequal remuneration for work of equal value.
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" AN ACT

pRonmm DISCRIMINATION OF FILIPINO

NALTIES FOR VIOLATIONS | THEREFOR
pﬁmosns

Be it enacted by the Senate and the House of Re

Philippine in Congress assembled

SECTION 1. Declaration of Policy - Itis
to| adhere to the International Convention on Ecbx

Cultural Rights of “equal pay for equal work”, ' F

Cénshtutlon states that “no person shall be depri

property without due process of law, nor shail
Ijotectmn of the laws”.
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SEC 2. Definition of Terms . For ?urpﬁcsc of this Act, the

fo ilowmg terms shall mean

a. “Discrimination” ;refers? to ‘any ac
compensation, - mcludmg;wage, salary
renumeration and frmge benefits to
quahﬁcauons and occupaymg similar po

a certain group with respcct to reg
. retirement, separation trazmng oppom{l
.~ scholarship solely on account of nationality, |
b. “Local employees” refer to Filipino citi
private or government corporation, insti

:: entltles located m the Ph111ppine

giving lesser
other form of
ns with same
and/or favoring
nt, promotion,
i es, study and
e or religion;
hired either by

SEC. 3. Frohibition and penalties - IiIcrtnination against

10(‘331 employees in whatever form, manner and reasoh ;

prohibited. Any

person corporation, institution, industry or znstztuti;o[n industry or entity
Al

founcl guilty, after notice and hearmg before the N
Commlssmn {NLRC)

| a. . Shall be required to pay the aggneve
determined by the NLRC and to cover

b. Shall likewise be required to pay the

. and other which shall not be lower than

to serve as 1mpnsonment of not less thar

day;
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¢. Shall be required to implement a nonuciis'

minatory table of

compensation andjor henefits for 'aL
consultation with the concerned parties

ployees after

‘ d -F the convicted party is a foreigner, and afte

‘satisfying and/or

serving the penalties imposed, shall be depor

be allowed to enter the Philippines again.;

SEC 4, Hearing Bvidence and Decision
re«‘quzred to disclose and/or produce such documei s,
and/ or papers in its custody or possession as ma,

SEC. 5. Appeals -

et

zuald;
8
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be
and/or evidentiary in the determination and resolu ion

Appeals shall be gow rnéo

d and shall not

' A party may be

ontracts, records
aterial, relevant
of the case.

| by the National

Lapor Relat;ons Commission 1mp1ement1ng rules gi T

~ SEC. 6. Implementing Rules - The rule of b
Relatmns Commission implementing of this Act sh 1l g0

LY

SEC 7. Repealing Clause - All laws, decree
rules and regulations, or parts thereof, mconsnstcL
of lthxs Act are hereby repeaied :

‘ ’ SEC 8. Effectivity - ’I‘h1s shali take effec fi
its publication in the Official (}azette or in two (2) ia i
geheral circulation. :
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